





















































































































































































































































Board of Trustees

Shawnee State University PERSONNEL ACTIVITY APR"- o= JUNE, 2017 Finance and Administraﬁon Committee
August 11, 2017
Personnel .
. Employment Status Name Effective Comments
Action
Departures
Human Resources Coordinator, Human Resources Susie Ross 06/30/17 Resigned
University College Sr. Instructor, University College Jessica Winck 06/28/17 Resigned
Upward Bound Project Director, Upward Bound Rebecca Harr 06/16/17 Resigned
Controller Procurement Supervisor Michelle Finch 06/02/17 Resigned

Di t
Student Career Development Iector, Student Caree Nikki Karabinis 05/22/17 Resigned
Development

Classroom Teacher, Children's

Children's Learning Center Lissrrifig Gantes Kenny Livingston 05/17/17 Resigned
Engineering Visiting Faculty, Gaming Andrew Holbrook 05/12/17 Resigned
Social Science Visiting Faculty, Political Science Diana Liu 05/09/17 End of contract
Natural Science Visiting Faculty, Geology Richard Bayless 05/09/17 End of contract
Nursing Visiting Faculty, Nursing Brenda Hale 05/09/17 End of contract
Natural Science Visiting Faculty, Natural Sciences Vincent George 05/09/17 End of contract
PR } Math Senior Instructor, University College Randall Mills 05/09/17 End of contract
| 4
] Development Fellaw, Advanseimieq & Bxtemal Danielle Cline 05/01/17 Resigned

Affairs




ORACLE
PROJECT UPDATE

- |AUGUST 11,2017



Oracle Implementation Timeline

Green = On Track, Yellow = At Risk/Behind with Possibility of Catchup, Red = Behind/Significant Impact
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Good morning,

Thank you for affording me the opportunity to present this brief statement on behalf of the faculty of
Shawnee State University. | am unable to be here this morning due to a medical procedure. | will be
happy to address any questions or concerns by e-mail. For identification purposes | am the former
President of the Faculty Senate and immediate past President of the Shawnee Education Association. |
currently serve as the SEA’s grievance committee chair and | also served as the Chair of the most recent
Intellectual Property Committee.

The document that you have been given this morning is not the original document that was originally

recommended by the Intellectual Property Committee. Here is a copy of our original recommendation.

This recommendation was made through deliberate and conscious study by a committee of faculty who

all had disciplinary interest and expertise in the area of intellectual property. We withdrew the

recommendation after Provost Jeffrey Bauer indicated that he found it to be unacceptable and sceldee (0 /71 me—. c» #ocf
7’401’4743the committee. The document that you considered this morning was eventually put forward in the spirit

of compromise and approved by the Faculty Senate as an effort to complete a process. Though in the

end, it is our view that that spirit of compromise was not honored. As matters stand, the policy you have

considered leaves substantive issues unaddressed.

It is our view that this policy will have negligible impact on any other group other than faculty and that it
is part of the terms and conditions of employment for faculty. We believe it would have been, and
would still be, best addressed through the process of collective bargaining. We will leave the discussion
as to whether it is a mandatory or permissive subject of bargaining to another day and place. However,
it is our view that the process through which this current policy reached you did not in fact fulfill the
requirements of the CBA and we reserve the right to bring this matter up next summer.

As with many issues, there is a long history behind where we are right now but in the interest of brevity |
will forego reviewing that at present. The controversies behind this policy do however reflect a now
longstanding problem of defining the differences between policy and procedure, and how changes in
policies and procedures which impact the terms and conditions of employment of faculty at Shawnee
State are addressed.

In closing, | thank you for your time.
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NEXT REVIEW DATE:

9/9/99

RESPONSIBLE OFFICER(S):

PROVOST

APPROVED BY:

BOT

1.

PURPOSE AND SCOPE

1.1.

Shawnee State University is committed to facilitating the dissemination
and utilization of the knowledge acquired by research for the public
good. The University is also committed to developing existing
technologies for licensing and commercialization, and it particularly
encourages projects that will contribute to the economic development
of the region. In furtherance of such development, the University
recognizes the need to protect intellectual property rights of

authors and inventors and to have a system for a fair division of any
royalties and other appropriate incentives.

1.2.

This Policy is applicable to all departments and units of the University
and to all of the University's faculty, staff, and students. Students who
are also employees of the University shall be treated under this Policy
as staff members in connection with matters related to their
employment. Students shall retain all intellectual property rights to any
work that is performed as part of their normal course of study.

2,

DEFINITIONS

These definitions apply to all sections of the policy.

A “Work” is anything which would potentially be eligible for copyright
and/or patent protection. This includes (but is not limited to) written
materials, dissertations, papers, articles, books, poems, audiovisual
materials, videos, audio recordings, architectural drawings, musical

compositions, dramatic creations, software, databases, photographs,



or sculptures. This also includes methods, processes, machines,
articles of manufacture, or compositions of matter.

“Academic Work Products” are Works created partially or totally by
faculty members within the scope of their teaching, scholarship and
service duties, including work created while on paid professional or

sabbatical Ieave for-the purpose-of supporting-teaching-efforts-in-one
or-moere-courses-or-as-part-of fasulty scholarship: This includesmaterial
created as-part-of a-faculty member's normal-duties-for-elassroom-or
instructional-use- regular-education. Academic Work Products include
(but are not limited to) those Works created for a traditional course, a
distance learning course, an online course offering, or some other non-
traditional setting. The term also encompasses Works created by
students in the course of their academic studies as students at
Shawnee State University.

“Work for Hire” refers to a Work created pursuant to a written agreement
which specifies the Work is to be considered as a Work for Hire. It also
refers to a Work created by a University employee within the scope of
his or her employment if the Work is not an Academic Work Product.
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“Provost” refers to the Provost or his or her designee.

3.

COPYRIGHT

3.1

All rights granted under copyright law for a particular Work remain with
the creator(s) of the Work. The University will not have an interest in
copyright ownership of Works of employees or students or in royalties
therefrom except in the following cases:

@



a) When the Work is prepared under a contract with the University
which specifically identifies it as a Work for Hire. A separate written
agreement shall be established at the outset with each contributing
individual which identifies the Work for Hire and specifies thatit is to be
considered a Work for Hire.

°

The Provost and Vice President for Finance and Administration shall
give written approval to such agreements.

b) When the Work is created within the scope of University employment
(subject to the terms of section 3.3).

c) When the Work is created through a direct, significant, and specific
allocation of University resources for the express purpose of the
creation of that Work.

d) When the work is created at the specific direction of the University
for a particular University purpose.

In these four cases, copyright ownership of the Works in question
belongs to the University, unless it expressly waives its rights thereto.

3.2,

The University may convey copyright to University-owned works back
to the creator(s) of such works. Such conveyance shall be given in
writing upon approval by Intellectual Property Committee.

3.8.

In accord with academic tradition, the University does not claim
ownership of copyright in Academic Work Products, except to the extent
required by the terms of a particular funding agreement. Faculty rights
to Academic Work Product shall be judged in accordance with the SEA-
SSU Collective Bargaining Agreement.

3.4.

The University is solely responsible for the management of, and
decisions concerning, licensing and commercialization of Works owned
by the University.

4.

e |



PATENTS

4.1.

Ownership of patent rights to inventions created by University faculty,
staff or students in direct connection with activities either supported by
University administered funds or conducted in University controlled
facilities belongs to the University. The fact that an invention was
developed in support of classroom instruction does not by itself indicate
that creation was supported by University funds; a substantial use of
University resources or facilities must have been employed in
development in order for the University to claim ownership of the
invention under this paragraph.

4.2.

The University does not claim ownership of patent rights to other
inventions created by faculty, staff, or students.

4.3.

The University may convey patent rights to the inventors. Such
conveyance shall be given in writing upon approval by the Intellectual
Property Committee.

4.4.

Inventions created as a result or byproduct of a research agreement
between outside sponsors and the University may, under terms of the
agreement, require the University to convey commercial use rights for
a particular patented invention to the sponsor. In such cases the
University will be assigned ownership of the patent and the sponsor will
be granted a patent license.
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4.5,

The law may recognize both copyright and patent rights for some
inventions. This section only addresses rights granted under patent law.
Ownership of rights granted under copyright law is governed by section

' @



5.

TRADEMARKS

51,

Ownership of trademarks obtained in connection with the creation of
Works for Hire belongs to the University. Otherwise, ownership of
trademark rights belongs to the creators of the Works.

5.2.

The University may convey trademark rights to the creators of the
Works. Such conveyance shall be given in writing upon approval by the
Intellectual Property Committee.

6.

LICENSING AND ROYALTIES

6.1.

SSU faculty, staff, students, and other employees shall be fully eligible
for participation in the distribution of income or the transfer of University
rights under this Policy. This eligibility does not apply to Works for Hire.
6.2.

If the University grants a copyright or patent license to a commercial
entity, the University will seek a reasonable royalty from the licensee.
Royalties earned on any intellectual property owned by or assigned to
the University will be distributed to faculty, staff or student inventors, or
other inventive parties once all expenses associated with the particular
intellectual property have been recovered by the University. Royalties
are distributed according to this formula:

50% as direct payment to creator(s), to be shared equally among them

15% to department(s) of the creator(s) or originating unit, to be shared
equally among them

10% to college(s) of the creator(s), to be shared equally among them

25% to the University

7.



CONFLICTS OF INTEREST AND RESEARCHER
RESPONSIBILITIES

7.1.

University faculty and staff inventors are strongly encouraged to
disclose potentially patentable intellectual property so that patent rights
may be preserved.

7.2.

For sponsored research, inventors may have a contractual obligation to
promptly disclose potentially patentable intellectual property.

7.3.

University faculty and staff may not become directly involved in
negotiating commercial agreements for intellectual property which is
owned, assigned to or otherwise controlled by the University.

7.4,

University personnel who hold positions as operating officers or act in
key decision-making capacities in businesses that have or intend to
establish commercial relationships with the University must disclose
such positions to the Intellectual Property Committee.

15.

Faculty and staff members may hold ownership in private entities that
seek to commercialize the results of their research provided that:

Such arrangements conform to Ohio law

Ownership is fully disclosed to the Intellectual Property Committee.
E)wnership does not bias scholarly activities of the person owning equity
or of individuals directed by the person

(8§OVERNANCE

'?'h1e University shall establish an Intellectual Property Committee to

assist in administering this Policy.
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8.2.

The committee shall consist of six voting members in addition to the
Provost, who will serve as chair but does not vote.

Three committee members shall be full-time faculty members: One from
the College of Arts & Sciences, one from the College of Professional
Studies, and one from the University at large. These are to be appointed
by joint agreement of the University Faculty Senate and the Shawnee
Education Association.

Three committee members shall be appointed by the University. It is
anticipated that University Counsel will be involved in drafting contracts
which will come before the committee for approval; for this reason,
University Counsel is not eligible to be appointed as a member of the
committee.

8.3.

Any committee member who may be impacted by a matter before the
committee shall recuse himself or herself. A replacement member for
that item of business shall be chosen by the Faculty Senate/SEA (for a
faculty appointee) or by the Provost (in the case of a non-faculty
appointee).

8.4

The committee shall:

Receive disclosures of potentially patentable inventions and make
recommendations regarding the advisability of the University obtaining
a patent.

Make recommendations regarding the commercialization potential of
particular works.

Approve or deny conveyance of copyright, trademark, or patent rights
back to the creator(s) of a particular Work upon request by the Work's



creators. Such a decision shall be rendered within 90 calendar days of
a request being made to the committee and shall be provided in writing.
Receive disclosures of actual or potential conflicts of interest under
sections7.4 and 7.5 of this policy.

8.5.
The Provost shall:

Carry out negotiations with potential licensees for University owned
intellectual property. No other University personnel shall participate in
such negotiations without the consent of the Provost.

Assess the University's responsibility to disclose inventions to research
sponsors and carry out such disclosure when required.

Enforcement and Dispute Resolution

1. Allegations that an employee has engaged in misconduct by
failing to adhere to obligations under this policy shall be addressed
in accordance with the relevant disciplinary procedures and in
accordance with the relevant collective bargaining agreement.

2. Disputes regarding the application and interpretation of this policy
shall be subject to the grievance procedures of the relevant
collective bargaining agreement.



9/11Day of Service / Paint The Town Blue
Saturday, September 8 | 12:00 pm -4 pm
Downtown Portsmouth

Fleld Day
Monday, S8eptember 11 | 6 pm-10 pm
Shawnee Turf

Pool Party
Tuesday, 8eptember 12 | 8 pm-10 pm
Warsaw Natatorium

Family Feud
Wednesday, September 13 | 7:30 pm-11pm
Sodexo Ballroom

Gathering On The Green
Thursday, September 14 | 11:00 am - 1pm
Alumni Green

BINGO
Thursday, September 13 | 8 pm
Sodexc Ballroom

Parade
10:30 am | Campus & 3« Street

Shawnee State Tallgate
11:30 pm -4 pm | Shawnee Turf Parking Lot

Shawnee State Carnival
11:30 pm -4 pm | Clark Memorial Library Lawn

12 pm | Shawnee Turf

Open Houses
12:30-2pm | Campus

Movle Repeat
1P | Fiohr Lecture Hall

Volleyball Alumni Game
1:30 pm | Waller Gymnasium

SHAWNEE STATE UNIVERSITY

2017

SSUHOMECOMING.COM

Show Your Shawnee Spirit
Friday, September 15 | All Day
Campus

Golf Outing
Friday, September 16 | Beginning at & pm
Elk Country Club

Volleyball vs. Lindsey Wiison
Friday, September 15 | 6 pm
Waller Gymnasium

Movle Night
Friday, September 16 | 7pm
Flohr Lecture Hall

Bonfire
Friday, September 15 | 8 pm
Beside Daehler Tennis Center

Alumni Mixer
2:30 pm - 4:30 pm | VRCFA Lobby

Volleyball vs. Pikeviile
4pm | Waller Gymnasium

Alumni Soccer Game
4 pm | Shawnee Turf

Homecoming Coronation
5:30 pm | Waller Gymnasium

Winter Sport Preview / Men's Basketball Alumni Game

6 pm | Waller Gymnasium

Alumnli Soclal
8 pm | Port City Pub

Dance
9 pm | University Center

Softhall Alumnl Game
Senday, Semtember 17 | 1#m | Boone Coléman Field N1 ?

Men’'s Soccer Game vs. Indiana Tech University
2 pm | Shawnee Tur




