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A message from the Director of Public Safety 
 
Creating and maintaining a safe university community is a responsibility the entire campus 
community takes seriously. The Shawnee State University Department of Public Safety (SSU 
DPS) is a key resource in meeting that commitment, providing SSU with professional Law 
enforcement education programs and safety/security services to support the University’s 
mission.  
 
The Department of Public Safety embraces the philosophy of community-based policing.  In 
using the community-based policing approach, the police / security officers have a 
collaborative partnership with the campus community.  The partnership that is forged serves to 
develop solutions to problems and reduce crime. 

This report is intended to provide you with essential information regarding Shawnee State 
University’s programs, services, policies, and statistics about the occurrence of crime on 
campus, policies regarding sexual assault, domestic violence, dating violence and stalking.  The 
disciplinary procedures on campus, they are explained and services available to any student are 
outlined. Our mission is to provide the highest quality services while maintaining a safe 
environment in which to learn, live, and grow. We see ourselves as educators who provide law 
enforcement services in support of the mission of Shawnee State University. If you have any 
questions or suggestions concerning this publication, please contact the Department of Public 
Safety at (740) 351-4377 or, CampusSecurity@shawnee.edu, or stop by our office located at 
Administration Building Room 023. 
 
Sincerely, 
Jon Peters 

Director of Public Safety 
Shawnee State University 
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Shawnee State University’s Mission, Vision, and Values 
 
WE PREPARE TODAY’S STUDENTS TO SUCCEED IN TOMORROW’S WORLD. 
 
A mission statement succinctly describes why we exist – our purpose. We Prepare Today’s 
Students to Succeed in Tomorrow’s World. 
 
WE WILL BE A BEST-VALUE UNIVERSITY OFFERING A WIDE RANGE OF HIGH-QUALITY 
SIGNATURE PROGRAMS. 
 
A vision statement stakes a claim on our aspirations and states the kind of university we plan to 
become. Our vision is to be, recognized as a “best-value” university, combining academic 
excellence and student success with affordability, and establishing signature programs that give 
us a competitive edge. 
 
Enduring values provide a foundation for everything we do.  Shawnee State University’s 
enduring values include; 1) Student-Focused Service, 2) Community Engagement, 3) Authentic 
Dialogue, 4) Thoughtful Risk Taking, 5) Culture of Continuous Improvement.  They guide how 
we behave in our interactions with our students, families, alumni, friends of the University, and 
each other.  They tell our clients what is important to us, and what they can expect from us. 
 
The Campus 
 
Shawnee State University (SSU), located in Scioto County, serves the higher education needs of 
the south central part of Ohio. The campus, situated on a 65-acre site on the banks of the Ohio 
River in downtown Portsmouth, a city of approximately 20,000.  SSU is located in the southern 
part of Ohio, across the Ohio River, by Kentucky.  Columbus, the capital city of Ohio, lies 90 
miles to the north, while 115 miles west is Cincinnati.  With approximately 3,500 students, SSU 
has 13 Associates, 37 baccalaureate, 7 graduate = 58 programs total across 3 colleges: the 
College of Arts and Sciences, the College of Health and Human Services, and the College of 
Business and Engineering Technologies.  SSU, one of fourteen state universities in the 
University System of Ohio, is a regional campus serving a primarily commuter population, with 
approximately 500+ housing students. 
 
Shawnee State University (SSU) is committed to the safety and security of its students and 
employees and demonstrates this commitment through the development of policies and 
programs to reduce crime and protect students and staff.  It is the intent of SSU to continue to 
enhance current safety and security education and prevention programs throughout the year.  
The purpose of the programs is to ensure that the campus community receives information on 
SSU’s safety and crime policies and procedures and on alcohol and drug abuse prevention. 
 
A campus with a safe environment, it can only be achieved with the cooperation of the entire 
campus community.  SSU publishes this report to help you keep the campus a safe and secure 
educational environment.  
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Shawnee State University Department of Public Safety  
 
"Our Goal is To Provide a Secure and Safe Learning Environment for the University 
Community". 
 
Mission, Vision, and Values 
 
Mission Statement 
We serve the campus in partnership with our community, to protect life and property, prevent 
crime, and resolve problems that may arise.  
 
Vision 
We will provide the highest quality of services to the campus community by constantly 
evaluating and improving our efforts to enhance public safety with the goal of improving the 
quality of life on campus. 
 
Values 
These values guide in all decisions and actions made by this department's employees. 

• Strive to learn and grow 
• Be honest, ethical and professional 
• Strive for excellence 
• Lead by example 
• Treat all persons with respect and compassion 
• Do the right thing 

               
SSU DPS Authority and Services Provided 
The Shawnee State University Department of Public Safety (SSU DPS) is comprised of 5 full-
time OPOTA certified police officers, 1 full-time security sergeant, 3 full-time security officers 
and 3 part-time security officers.  DPS officers provide 24-hour police and security services on 
campus and respond to request for services.  SSU DPS reports and/or investigates criminal and 
non-criminal activity occurring on campus, and off-campus when requested by the Portsmouth 
Police Department. 
 
Safety and security services DPS provides to the campus community include general patrol; 
safety escorts; facility/residence access and security; vehicle jumps starts and unlocks;  crime 
prevention programming; and emergency preparedness and training. DPS enforces state law, 
the ordinances of the City of Portsmouth, and the rules and regulations promulgated by the 
Board of Trustees of Shawnee State University. 
 
Community Policing:  
The Shawnee State University Department of Public Safety (SSU DPS) utilizes a community 
policing philosophy with the goals of (1) establishing positive contacts with the campus 
community, (2) identifying real and/or perceived problems that exist in the campus 
community, and (3) developing programs that aid in the resolution of identified problems.  SSU 
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DPS uses various modes of transportation to patrol the campus, including bicycles, cars, and 
walking officers. 
 
Department of Public Safety is Hybrid  
 In February of 2012 Shawnee State University transitioned from a 
Security Department to a hybrid department bringing on Police 
Officers.  This was done pursuant to ORC3345.04.  (see right insert).  
There are sworn Police Officers along with Security Officers patrolling 
on campus.   
 
Working Relationship and MOU with Portsmouth Police  
Shawnee State University maintains a close working relationship with 
the Portsmouth Police Department (PPD) and surrounding local law 
enforcement agencies.  The Portsmouth Police Department is located 
one block west of the campus.  SSU DPS officers work closely with the 
PPD investigative staff, when incidents arise, sharing crime related 
reports and information, as deemed necessary.   A mutual aid 
agreement between Shawnee State University and the City of 
Portsmouth was enacted that enables SSU police officers to provide 
mutual aid assistance to Portsmouth Police upon request or during 
emergency situations, and grants SSU DPS jurisdictional authority on 
roadways passing through and adjacent to campus property.   
 
A mutual aid agreement between Shawnee State University and the 
Village of New Boston was enacted that enables SSU police officers to 
provide mutual aid assistance to the New Boston Police Department 
(NBPD) upon request or during Emergency Situations.  New Boston is 
located approximately 2.8 miles east of Campus.   
 
DPS also works closely with other federal, state, and university 
departments to enhance the level of law enforcement service 
available to the university community and to provide those who may 
be the victim of a crime or other Emergency Situations information 
regarding university options available to them.  The Village of New 
Boston provides L.E.A.D.S. & other dispatch functions for DPS.   
 
 
 
UNIVERSITY POLICE & SECURITY 
 
The SSU DPS officers are responsible for maintaining the security of the physical facilities, 
patrolling campus (on foot, by bike and by patrol car), providing escort services, distributing 
and controlling campus parking permits, taking reports of any criminal activity, investigating 
any reported criminal incident, and enforcing local ordinances, state laws and University rules 
and regulations regarding the unauthorized use of alcohol, use of controlled substances, and 
weapons violations.  The SSU DPS also provides assistance to PPD in all matters in which their 

Ohio Revised Code 
3345.04 

 
3345.04B: Subject to 
division (C) of this section, 
the board of trustees of a 
state university, the board 
of trustees of the northeast 
Ohio medical university, 
the board of trustees of a 
state community college, 
and the board of trustees of 
a technical college or 
community college district 
operating a technical or a 
community college may 
designate one or more 
employees of the 
institution, as a state 
university law enforcement 
officer, in accordance with 
section 109.77 of the 
Revised Code, and, as state 
university law enforcement 
officers, those employees 
shall take an oath of office, 
wear the badge of office, 
serve as peace officers for 
the college or university, 
and give bond to the state 
for the proper and faithful 
discharge of their duties in 
the amount that the board 
of trustees requires. 

http://codes.ohio.gov/orc/109.77
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involvement is required.  The first contact for on-campus medical and fire emergencies and 
traffic accidents is 9-1-1.  The SSU DPS is responsible for developing all University reports 
pertaining to such incidents. 
 
Campus Security is primarily the responsibility of the Shawnee State University Department of 
Public Safety (SSU DPS).  The goal of the SSU DPS is to provide a safe and secure environment 
for the SSU community, with a 24-hour police and security presence on campus.  Police officers 
of Shawnee State University, they are designated by statute as the law enforcement officers for 
the university. They are empowered to use investigative authority on reasonable suspicion of 
crime, to search and arrest as authorized by law, and to use reasonable and necessary force to 
enforce law and protect property on University land and as provided by mutual aid compacts 
established with other jurisdictions. Their oath of office is a personal commitment to the rule of 
law and constitutional limitations of police authority. The University Police perform the same 
duties and have the same authority as all police departments in Ohio. They evaluate reported 
crimes and conduct investigations to determine the responsible party. University Police 
enforce laws regulating underage drinking, the use of controlled substances, weapons, and all 
other incidents requiring police assistance. They have police jurisdiction on all University 
property.  
 
The security officers of Shawnee State University are screened and trained in personnel and 
property protection; however, they are not police officers and do not have law enforcement 
arresting authority.  They do work in conjunction with their police counterparts to provide for 
the safest campus environment in which to work, live, and receive an education. 
 
FACILITIES ACCESS 
 
The Shawnee State University Department of Public Safety (SSU DPS) maintains security of all 
buildings on campus.  
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Student Housing  
Shawnee State has two apartment 
complexes on campus and two privately 
owned contiguous complexes north of 
campus, which can jointly accommodate 
more than 1,000 residents.  Only 
residents and authorized University 
personnel have keys to the apartments.   
 
Staffing includes a VP-Student Affairs, 
Director of Housing and Residence Life, 
Residence Life Coordinators (who live on 
campus), and  resident advisors (RA’s), 
specially trained in personal safety and 
campus security.  Routine safety inspections are conducted by the RA’s to maintain a safe 
environment.  The SSU DPS conducts regular foot, bike, and vehicle patrols of the residence 24 
hours a day.  Professional staff members conduct programs throughout the year aimed at 
heightening residential student awareness of safety on campus. 
  
Safe Apartment 
 
The purpose of having a “safe apartment” on-campus is to have an open apartment for residential 
students to have a place to reside in the event of an incident occurring that would necessitate an 
emergency move to a safe location. 
 
Student Organizations 
 
Shawnee State University does not have any officially recognized Student Organizations that 
have off campus housing facilities.  Any criminal activity involving SSU students will normally 
be reported by the PPD to SSU DPS. 
 
 
 
 
Campus Buildings 
 
During regular academic semesters, campus buildings are open from 7:00 a.m. to 
approximately 5:00 p.m. on weekdays.  Except for the Library and University Center, most 
campus buildings are closed on weekends. Students, staff and faculty must present a SSU 
identification card for admittance to any building that is not open.  Staff must provide 
permission to SSU DPS via email or letter for a student to enter a closed building.  
 
Shawnee State University Department of Public Safety provides 24-hour patrols of the physical 
facilities.  Officers respond to reports of safety hazards upon receipt and document each incident.  
Officers perform monthly safety inspections and forward those discrepancies and maintenance 
issues to the Facilities Department. The University maintains exterior lighting, crime reducing 
landscape practices, and closed-circuit electronic surveillance of most public areas of campus.   
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The University maintains an indoor PA and strobe mass notification system, in addition to an 
outdoor mass notification siren system.  Outdoor sirens are located on the east and west side of 
the campus and are used primarily for notification of severe weather.  The system can be used 
manually to issue timely warnings concerning other emergency events on campus.  
 
REPORTING CRIME / EMERGENCIES 
 
Students, employees and visitors on campus are encouraged to, immediately 
report suspected criminal activity or other incidents to the SSU Department of 
Public Safety (SSU DPS) by calling (740) 351-3232 from any phone.  With such 
information, the University can take steps to help ensure the future safety of the 
campus by keeping an accurate record of the number of incidents involving 
students, employees and visitors and alert the campus community to potential 
danger if necessary. 
 
The campus community is advised to contact the SSU DPS from an off-campus 
phone or by cell phone, at (740) 351-3232. For non-emergencies the number to call is (740) 351-
3243.  The e-mail address for DPS is: campussecurity@shawnee.edu. 
 
Reports can also be made in person by visiting the SSU DPS office 
located at the Administration Building Room 023.  DPS Officers are 
available 24 hours a day to receive information or provide assistance.  
In addition to the SSU DPS, criminal offenses or suspicious activity can 
be reported to the VP-Student Affairs, Dean of Students, Director – 
Housing & Residence Life, or a Residence Life Coordinator.  Upon the 
receipt of a report, DPS Officers are sent immediately to the site of the 
complaint to investigate the reported incident and assess the need to 
issue a Timely Warning to the campus community.   
 
SSU Guardian:  Shawnee State University has a safety app that is 
available to all students, staff, facility and employees which allows for 
the sending of “tips” to DPS, along with providing other safety features.  
The safety application called “SSU Guardian”.   
 
Title IX Violation Reporting: Students, employees and visitors on campus are encouraged to 
immediately report suspected Title IX violations to the Title IX coordinator.  For a complete list of 
Title IX officers and online complaint form please visit https://www.shawnee.edu/campus-life/title-
ix/report-incident 
 
Confidential Reporting: Under the Ohio “Sunshine Law”, alleged criminal activity and other 
incidents officially reported to the SSU DPS, and other campus security authorities, becomes public 
record.  If a student does witness a crime and it becomes part of a counseling discussion the student 
is informed of the process to follow in order to report the crime to SSU DPS. 
 
Campus “Professional Counselors”, when acting as such, are not considered to be campus security 
authorities and are not required to report crimes for inclusion into the annual disclosure of crime 
statistics.  However,  Counseling & Health Services is contacted and asked for the data related to any 
reportable offenses, to include in the annual crime statistics for the University.  Only the number of 
reportable offenses is requested, no confidential information is requested or given. 

Silent Witness 
 

Silent Witness is available to 

provide persons with an 

opportunity to anonymously 

report information to SSU 

DPS that they would not be 

as willing to provide 

otherwise. 

mailto:campussecurity@shawnee.edu
https://www.shawnee.edu/campus-life/title-ix/report-incident
https://www.shawnee.edu/campus-life/title-ix/report-incident
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Anonymous Reporting: Individuals may anonymously report criminal and non-criminal 
incidents to the SSU DPS via the Silent Witness link (see “Silent Witness” insert at right) on the 
SSU DPS web site at https://www.shawnee.edu/campus-life/safety-campus-police/report-crimesilent-
witness. It is important to understand that the United States Supreme Court has ruled that 
anonymous tips require independent verification by law enforcement before acted up on. 
Therefore, any anonymous information received about criminal activity is independently 
verified by law enforcement before action is taken 
 
Local Law Enforcement, Counseling Services, and Support Agencies 
 
Emergency/Crime Reporting Contacts 
 
Emergency – Fire, Police, Medical   Dial 911  
Local Police 
Portsmouth Police Department   (740) 353-4101 
Ohio State Highway Patrol    (740) 354-2888 
Scioto County Sheriff Department   (740) 354-7566 
Federal Bureau of Investigation (FBI)  (740) 354-5645 
 
Shawnee State University 
Department of Public Safety (Emergency)  (740) 351-3232 
Department of Public Safety (Non-Emergency) (740) 351-3243 
Vice President for Student Affairs   (740) 351-3280 
Dean of Students     (740) 351-3262 
Director of Housing and Residence   (740) 351-3555 
Residence Life Coordinator    (740) 351-3549 
Compass Bear Care Clinic         (740) 351-7102 
Residence Advisors – My RA Hotline   (740) 351-6972 
Title IX Coordinator     (740) 351-3010 
 
  

https://www.shawnee.edu/campus-life/safety-campus-police/report-crimesilent-witness
https://www.shawnee.edu/campus-life/safety-campus-police/report-crimesilent-witness
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CRIME STATISTICS 
 
Shawnee State University continues to experience a good record of low 
crime rates.  The University is proud of this record and will continue to 
strive to keep the campus an oasis  for its students and employees 
through university public safety services, the development of policies 
and procedures to meet the changing security needs of the University, 
and the continuation and enhancement of its educational/prevention 
programs.   
 
Shawnee State University Department of Public Safety (SSU DPS) 
prepares the annual Campus Security & Fire Safety Report in 
compliance with the Jeanne Clery Disclosure of Campus Security Policy 
and Crime Statistics Act, 20 USC § 1092(f), which is the landmark 
federal law, originally known as the Campus Security Act, that requires 
colleges and universities across the United States to disclose 
information about crime on and around their campuses.  
 
This report is prepared in cooperation with the local law enforcement 
agency (Portsmouth Police Department), Dean of Students, Director of 
Housing & Residence Life, and the Office of Counseling and Health 
Services.  Annual information requests are made via e-mail and 
personal contact with the local PPD, campus security authorities 
(C.S.A.s) and the Office of Counseling and Health Services.   
 
This annual disclosure of crime statistics is also available electronically 
on the SSU DPS web site at:  shawnee.edu/campus-life/safety-campus-
police.  Each year, an e-mail is sent to all staff, faculty and enrolled 
students to notify the campus community of the availability of the 
current Campus Security & Fire Safety Report via the web site address.  
New and prospective employees receive information from the 
Human Resources Department providing notice of the annual report 
and web address.  Prospective students can access the annual report 
through direct on-line quick link available under the Admission & 
Financial Aid tab as well as the Visit SSU Campus, New Student 
Orientation, Transfer Students, Acceptance Requirements, and Admission web pages. Paper copies 
of the annual report may be obtained at the SSU Department of Public Safety, which is located at the 
southeast end of campus adjacent to the floodwall.  
 
The following statistics are compiled from the SSU DPS’s Uniform Crime Reporting program for the 
past three calendar years.  The statistics represent alleged criminal offenses reported to campus 
security authorities and/or local police agencies.  Therefore, the data collected does not 
necessarily reflect prosecutions or convictions for crime.  Because some statistics are provided 
by non-police authorities, the data are not directly comparable to data from the FBI’s Uniform 
Crime Reporting System, which only collects statistics from police authorities.  Definitions of each 
criminal offense can be found in the attached glossary.   
 

 
 
The “Clery Act" is named in 
memory of 19-year-old 
Lehigh University freshman 
Jeanne Ann Clery who was 
raped and murdered while 
asleep in her residence hall 
room by another Lehigh 
University student on April 
5, 1986.  
Jeanne's parents, Connie and 
Howard, discovered that 
students hadn't been told 
about 38 violent crimes on 
their daughter's campus in 
the three years before her 
murder. They joined with 
other campus crime victims 
and persuaded Congress to 
enact this law, which was 
originally known as the 
"Crime Awareness and 
Campus Security Act of 
1990”.  

https://www.shawnee.edu/campus-life/safety-campus-police
https://www.shawnee.edu/campus-life/safety-campus-police
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Clery Act Crime Statistics – Criminal Offenses 

 
 
 
 
                 

 
 

 

Type of offense Year 

On campus 
(not including 
residence hall) 

Residence 
halls Non-campus 

Public 
property 

Campus 
Total 

Murder and  
Non-Negligent 
Manslaughter 

2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Manslaughter by 
Negligence 

2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Rape  
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 1 1 0 0 2 

Fondling  
2022 1 0 0 0 1 
2023 1 0 0 0 1 
2024 1 0 0 0 1 

Incest  
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Statutory Rape  
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Robbery 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Aggravated assault 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Burglary 
2022 1 0 2 0 1 
2023 2 0 2 0 2 
2024 1 0 3 0 1 

Motor Vehicle Theft 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Arson 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Hate crimes       
NOTE: There were no hate crimes reported for 2022, 2023 and 2024. 
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SaVE Act Crime Statistics – Criminal Offenses 

Type of offense Year 

On campus 
(not including 

residence halls) 
Residence 

halls Non-campus 
Public 

property 
Campus 

Total 

Domestic Violence 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Dating Violence 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 1 0 0 1 

Stalking 
2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 2 4 0 0 6 

 
Arrest and Judicial Referrals 

Type of offense Year 

On campus 
(not including 

residence halls) 
Residence 

halls Non-campus 
Public 

property 
Campus 

Total 

Arrests       

Liquor law 
violations 

2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Drug law 
violations 

2022 1 1 0 0 0 
2023 1 0 1 1 3 
2024 0 0 0 0 0 

Weapons law 
violations 

2022 1 1 0 0 2 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

Judicial Referrals       

Liquor violations 
2022 3 17 0 0 20 
2023 0 11 1 1 13 
2024 2 0 0 0 2 

Drug violations 
2022 0 1 1 0 1 
2023 0 0 1 0 1 
2024 3 2 0 0 5 

Weapons 
violations 

2022 0 0 0 0 0 
2023 0 0 0 0 0 
2024 0 0 0 0 0 

 
UNFOUNDED CRIME 
 
If a reported crime is investigated by law enforcement authorities and found to be false or 
baseless, the crime is “unfounded” and will not be included in the crime statistics. Only sworn 
or commissioned law enforcement personnel may “unfound” a crime. (This does not include a 
district attorney who is sworn or commissioned.) Note that the recovery of stolen property, the 
low value of stolen property, the refusal of the victim to cooperate with the prosecution or the 
failure to make an arrest does not “unfound” a legitimate offense.  The findings of a coroner, 
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court, jury or prosecutor do not “unfound” offenses or attempts that law enforcement 
investigations establish to be legitimate.  
 
UNFOUNDED CLERY ACT CRIME STATISTICS FOR  2024 
 
Shawnee State University did have one unfounded Clery Act Crime for 2024.   
 
DEPARTMENT OF EDUCATION CLERY DEFINITIONS 
 
CAMPUS  
1) Any building or property owned or controlled by an institution within the same reasonably 
contiguous geographic area and used by the institution in direct support of or in a manner 
related to the institution’s educational purposes, including residence halls; and  
2) Any building or property that is within or reasonably contiguous to the area identified in 
paragraph (1) that is owned by the institution but controlled by another person, is frequently 
used by students and supports institutional purposes (such as the privately owned residence 
halls).  
 
NON-CAMPUS  
1) Any building or property owned or controlled by a student organization that is officially 
recognized by the institution (Shawnee State University has none at this time); or  
2) Any building or property owned or controlled by an institution that is used in direct support 
of, or in relation to, the institution’s educational purposes, is frequently used by students, and is 
not within the same reasonably contiguous geographic area of the institution.  
 
PUBLIC PROPERTY  
All public property, including thoroughfares, streets, sidewalks and parking facilities, that is 
within the campus, or immediately adjacent to and accessible from the campus. Public 
property, for purposes of data collection and this report, does not include businesses or private 
residences adjacent to the campus. 
 
TIMELY WARNINGS 
 
A Campus Crime Alert is designed to inform the University community in a timely fashion of 
crimes committed on campus and to heighten safety awareness as well as to request 
information that will assist the SSU Department of Public Safety (SSU DPS) and the local law 
enforcement in arresting and convicting the perpetrator when crimes have been committed 
against persons or property.  
 
When a crime that constitutes an ongoing or continuing a threat to the health and safety of the 
members of the University community is reported to the SSU DPS, local law enforcement or a 
campus security authority, a timely warning will be issued in the form of a Campus  Alert.  The 
Director of DPS, or his designee, will determine if the incident represents an ongoing or 
continuing threat.   
 
The SSU DPS, Director, Risk Management & Safety or Director of Communications may issue a 
timely warning.  Every attempt will be made to issue the alert as soon as the pertinent 
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information is available concerning the incident. The Campus  Alert will be distributed to the 
University community through some or all of the following:  the SSU Alert System (electronic 
text to voice/phone, e-mail, text), indoor PA mass notification system and/or the outdoor mass 
notification system (pre-recorded message or manual voice override). 
 
CRIME PREVENTION 
 
During the academic year, various University offices including Student Activities, Residence 
Life, Department of Public Safety, Office of Diversity and Inclusion, Student Programming 
Board, Human Resources, and the Division of Academic Affairs-offer a variety of educational 
programs to the University community.  Programs address issues of crime prevention, personal 
safety, sexual assault, drug and alcohol abuse, and related topics and are presented in various 
formats, including seminars, films, lectures, and brochures.  
 
Programs include: 
 
 Campus Security and Personal Responsibility:  a freshman orientation to campus and 

security services includes information on personal safety to residential students.  
 
 No Zebras, No Excuses: focuses on bystander mentality, addressing the impact of 

intervention on situations of sexual aggression. It stresses sexual aggression can no longer 
be ignored, empowering students to stand up, take a stand, and help keep others safe. This 
event was presented to all new students at the annual Weekend of Welcome.  
 

 Assertiveness Training:  a program designed to teach students to take responsibility for 
themselves and to escape the victim role. 

 
 Safety Awareness:  a series of workshops for students and 

employees on campus security guidelines, personal safety, 
dating violence, date rape, sexual assault and self-protection.  

 
 Sexual Assault/Date Rape:  a program for students and 

employees which addresses a realistic view of rape, 
date/acquaintance rape, stranger rape, responses to a potential 
assault, reporting and prosecuting, and victim support and 
recovery. 

 
 Informational Library:  brochures, books and videos available 

to students and employees through Counseling and Health Services.  
Includes a broad range of information on crime prevention, personal safety, sexual 
assault/date rape, and drug and alcohol abuse prevention. 

 
 Self- Protection for Women:  a workshop to increase women’s awareness, assertiveness, 

verbal confrontation skills, safety strategies and physical techniques.  
 Handling the Distraught/Acting-Out Individual:  a program to provide staff and student 

employees with effective assessment and coping skills in dealing with potentially 
hostile/aggressive situations. 
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 Week of Welcome (WOW):  a program to introduce new residential students to various 

aspects of living on campus, with specific emphasis on personal safety and community 
security. 

 
 Safety Week: is a weeklong event sponsored by the Department of Public Safety, the 

division of Student Affairs, Residence Life and the Title IX Team.  Each day features a 
different topic including alcohol and sex education, community and campus resources, 
Active Shooter training, and Public Safety Meet and Greet Day. 

 
DRUG-FREE CAMPUS POLICY 
 
The Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act 
Amendments of 1989 require that the University adopt and implement a program to prevent 
the illicit use of drugs and the abuse of alcohol by students and employees.  The University must 
certify that it is in compliance with this law in order to receive Federal funds.  University Policy 
#5.06 – Drug Free Campus & Workplace applies to the entire University community of faculty, 
staff, and students and is distributed in accordance with section 1.2 of the policy.  Policy #3.19 
Alcohol on Campus applies to student related events and residence.  Both University policies 
are accessible on the SSU web site at:  shawnee.edu/sites/default/files/2019-01/policy-
506r.pdf.  
 
Shawnee State University is committed to maintaining a workplace and educational 
environment free of illegal drugs. Recognizing that illegal drug use poses health and safety 
hazards to employees, students, and to the community at large, the university prohibits the 
possession or use of illegal drugs on all university property and at other locations where the 
public, students, or employees of the university are conducting university business or 
participating in any sponsored activities. 
 
Legal Sanctions 
 
Applicable legal sanctions under local, state, or federal law for the unlawful possession or 
distribution of illicit drugs and alcohol are set forth in the referenced laws. 
 
Local  Codification Ordinance of Portsmouth, Chapter 513- Drugs /    Chapter 529 - Alcohol 
State         Ohio Revised Code Chapters  
                    2925 - Drug Offenses 
       3719 - Controlled Substances 
                    4301- Liquor Control Laws 
 
Federal    Controlled Substances Act 

      Controlled Substances Import and Export Act [Title 21 USC §§ 801 et.seq.] 
                    Federal Food, Drug and Cosmetic Act 

             Federal Alcohol Administration Act 
 

• These sanctions can include probation, fines, driver’s license suspension, or incarceration.  
• Future revisions, amendments, or additions to these or other applicable codes are 

incorporated in this policy by this reference. 

https://www.shawnee.edu/sites/default/files/2019-01/policy-506r.pdf
https://www.shawnee.edu/sites/default/files/2019-01/policy-506r.pdf
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HEALTH RISKS 
 
The following describes the health risks of some of those substances that may cause physical or 
psychological damage when abused.  
 
Alcohol      
  

Alcohol consumption causes a number of marked changes in behavior. Even low doses 
impair judgment and coordination and increase the incidence of aggressive behavior. 
Very high doses can cause respiratory depression and death.  Alcohol intoxication is 
equivalent to a drug overdose.  If combined with other depressants of the central 
nervous system, the effects of alcohol are multiplied.  Repeated use of alcohol can lead to 
change in tolerance and dependence.  Cessation of alcohol intake can produce 
withdrawal symptoms including tremors, hallucinations, convulsions, and death.  Long-
term consumption of large quantities of alcohol can lead to permanent damage to vital 
organs such as the brain and liver.  Women who drink even small amounts of alcohol 
during pregnancy may give birth to infants with fetal alcohol syndrome.  Children of 
alcoholic parents have a 40% greater risk of developing alcoholism than children of 
parents who are not alcoholic.  

 
  Cannabis (Hashish, Marijuana) 

 
The mood-altering effects of marijuana are the result of the chemical delta-9                   
tetrahydrocannabinol (THC).  THC is fat soluble and remains in the body up to three 
weeks after smoking one marijuana cigarette.  Consequently, even the occasional user 
can be detected through urinalysis.  Research indicates that regular use may have long-
term effects on the user’s brain, heart, and reproductive organs.  The numerous 
carcinogenic chemicals found in marijuana smoke make it particularly harmful to the 
lungs.  Loss of memory, lack of motivation, and diminished attention span are some of 
the effects of regular marijuana use.  Long-term use may result in psychological 
dependence and change in tolerance. 

 
Depressants (Barbiturates (Amytal, Seconal, Phenobarbital) / Benzodiazepines (Ativan, Valium, 

Xanax) / Sleep Medications (Ambien, Sonata, Lunestra) 
 

The use of depressants can result in change in tolerance and physical as well as 
psychological dependency.  The use may produce Sedation/drowsiness, reduced anxiety, 
lowered inhibitions, slurred speech, poor coordination, confusion, dizziness, impaired 
coordination and memory / Slowed pulse, lowered blood pressure, slowed breathing, 
tolerance, withdrawal, addiction; increased risk of respiratory distress and death when 
combined with alcohol. Withdrawal symptoms include anxiety, vomiting, acute 
psychotic episodes, seizures, and death.   
 

Stimulants (Amphetamines (Adderall) Methylphenidate (Concerta, Ritalin) 
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High doses of stimulant drugs result in intense personality disturbances including visual 
and auditory hallucinations, delusions, increased heart rate, blood pressure, 
nervousness, paranoia, insomnia, seizures, heart attack and stroke. Tolerance develops 
rapidly.  Cross tolerance does develop among stimulant drugs, (e.g. methamphetamine 
and cocaine).  The use of cocaine can cause death by cardiac arrest or respiratory failure.  
Stimulants are addictive, and while withdrawal from stimulants is less dangerous than 
depressants, depression can make the person vulnerable to suicide.  
 

Narcotics (Cocaine, Codeine, Heroin, Morphine, OxyContin, Percodan, Lortab) 
 

Tolerance, especially to the euphoric effects of narcotics, and physical dependence 
develop rapidly.  Withdrawal symptoms are extremely uncomfortable; however, they 
are seldom life threatening. 
 
The use of narcotics can produce drowsiness, sedation, weakness, dizziness, nausea, 
impaired co- ordination, confusion, dry mouth, itching, sweating, clammy skin, 
constipation / Slowed or arrested breathing, lowered pulse and blood pressure, 
tolerance, addiction, unconsciousness, coma, death; risk of death increased when 
combined with alcohol or other depressants 

 
Hallucinogens (PCP, LSD, Mescaline, Psilocybin)  
 

Large doses of Phencyclidine (PCP) may result in convulsive seizure, coma, and death.  
Lower doses produce shallow, rapid breathing, blurred vision, confusion; loss of 
coordination, and slurred speech.  Mood disorders occur and the user may become 
violent, irrational, and potentially harmful to self and others.  Lysergic acid (LSD), 
mescaline, and psilocybin cause sensations and feelings to change rapidly.  The user may 
experience panic, confusion, anxiety, paranoia, depersonalization, and loss of control.  
While relatively rare, frightening flashbacks, the spontaneous reappearance of drug 
experience after use has ceased, may occur. 

 
Bath Salts 
 

Reports of severe intoxication and dangerous health effects associated with use of bath 
salts have made these drugs a serious and growing public health and safety issue. The 
synthetic cathinone in bath salts can produce paranoia, agitation, and hallucinatory 
delirium; some even display psychotic and violent behavior, and deaths have been 
reported in several instances. 
 

Anabolic-Androgenic Steroids 
 

Steroid users can experience serious cardiovascular, liver, central nervous system, 
gastro-intestinal, and reproductive disorders.  In males, use can result in testicular 
atrophy, sterility, impotence, prostate cancer, and arrested growth.  Irreversible 
masculinization and sterility can result when women use steroids.  Psychological 
impairments include mood swings, depression, and very aggressive behavior.  
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GHB and MDMA 
 

Gamma-Hydroxybutyrate (GHB) and MDMA (‘ecstasy’) have risen sharply among college 
students in the past decade.  GHB has been abused for its depressant effects, particularly 
the euphoric, sedative effect.  As with Rohypnol (‘date rape drug’), GHB has been 
associated with sexual assaults.  Abuse can result in seizures and coma. Combined with 
other drugs such as alcohol, it can cause nausea and difficulty breathing. Withdrawal 
effects include insomnia, anxiety, tremors and sweating.  MDMA has the same physical 
effects as stimulants.  However, the mental effects vary widely including feeling of 
emotional closeness to others, feeling that all is right with the world, seeing oneself in a 
whole new light and experiencing subtle visual distortions and sensory enhancement. 
Users face the risk of psychological difficulties including confusion, depression, sleep 
problems, severe anxiety and paranoia.  Muscle tension, nausea, blurred vision and 
sweating are some of the physical symptoms.  Increase in heart rate and blood pressure 
as well as possible liver and brain damage can occur.  
 

SUBSTANCE ABUSE COUNSELING AND EDUCATION 
 

• Resource information (web-based information, booklets, brochures, etc.) regarding 
health and safety concerns and information regarding the availability of and/or referral 
to community-based, approved substance abuse counseling, mental health counseling, 
and rehabilitation services are available through the contracted entities on the campus 
of Shawnee State University. 

 
Education concerning substance abuse, especially of alcohol and drugs, will be provided 
periodically on campus. 

 
Examples of the types of programs offered throughout the academic year include: 
 

• Freshman Orientation: freshman are informed of the University’s Drug-Free  
Campus Policy. 

• Online Mental Health Screening:  Online mental health assessment and support 
through Togetherall and Headspace. 

• Alcohol on Campus: a workshop for students on the impact of alcohol use and abuse on 
academic performance and its relation to crimes on campus. 

• National Alcohol Awareness Screening Day: a program to heighten students and 
employee awareness of the effects of alcohol, how it may be currently affecting an 
individual’s life and to provide information on services available on and off campus. 

• Relaxation Station:  group focused on learning and practicing relaxation techniques. 
 
 

SANCTIONS FOR VIOLATION OF STANDARDS OF CONDUCT 
 
Shawnee State University has used and will continue to use progressive discipline in 
administering sanctions for violations of this policy; however, the University reserves the right 
to determine when the serious nature of a violation or arrest without adjudication requires that 
the University take immediate action up to and including dismissal.   
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Student Affairs and/or the appropriate law enforcement authorities will be notified if any 
illegal substances are found on the University campus. 
 
Possible sanctions for employees 
• Written reprimands 
• Transfer to other duties 
• Suspension 
• Demotion 
• Termination 
• Referral to appropriate authorities for prosecution for violations of the standards of 

conduct described in this policy. 
 
Possible sanctions for students 
• Fines 
• Community service 
• E-Chug/E-Toke programs 
• Disciplinary probation 
• Suspension 
• Dismissal  
• Write paper 
• Parental notification 
• Referral to appropriate authorities for prosecution for violations of the standards of 

conduct described in this policy. 
 
In addition to University sanctions for illegal actions on University premises, students violating 
Federal, State, and/or local civil or criminal laws may be subject to University discipline 
procedures for the same conduct, when the conduct occurs off campus and is either a direct and 
immediate threat to the safety or well-being of persons and/or property in the University 
community, or when the student’s behavior adversely affects the University’s pursuit of its 
educational objectives.  University policy #3.17:   
https://www.shawnee.edu/sites/default/files/2019-01/policy-317Rev.pdf 
 
In an effort to form a partnership with parents in supporting development and responsible 
behavior and to discourage inappropriate behavior on campus concerning alcohol and drug 
abuse problems, Shawnee State University has developed a policy and guidelines which allows 
the option of informing parents/guardians of alcohol and drug offenses committed by their 
students who are under the age of 21. Refer to University policy #3.04.  
 
Both students and employees may be referred to appropriate drug or alcohol abuse treatment 
facilities for treatment as a condition of continued employment and/or student standing.  
 
CONVICTION OF ILLEGAL DRUG VIOLATION ON THE WORKSITE 
It is a condition of employment with Shawnee State University that an employee, who is 
convicted of a criminal drug statute violation occurring in the workplace, notifies appropriate 
administrative personnel no later than five days after such conviction. 
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The University will notify the appropriate federal funding agency within ten days receiving 
notice of an employee’s conviction with respect to a drug-law violation occurring in the 
workplace.  
 
Within 30 days of such notice, the University will either take appropriate personnel action or 
require the successful completion of a certified drug abuse assistance or rehabilitation program 
by the convicted employee.  
 
VIOLENCE AGAINST WOMEN ACT (VAWA) AND CAMPUS SEXUAL VIOLENCE ACT 
(SaVE) PROVISIONS 
 
Shawnee State University does not discriminate on the basis of sex in its educational programs 
and sexual harassment and sexual violence are types of sex discrimination. Other acts can also 
be forms of sex-based discrimination and are also prohibited whether sexually based or not and 
include dating violence, domestic violence, and stalking. As a result, Shawnee State University 
issues this statement of policy to inform the community of our comprehensive plan addressing 
sexual misconduct, educational programs, and procedures that address sexual assault, domestic 
violence, dating violence, and stalking, whether the incident occurs on or off campus and when it 
is reported to a University official.1 In this context, Shawnee State University prohibits the 
offenses of domestic violence, dating violence, sexual assault and stalking and reaffirms its 
commitment to maintain a campus environment emphasizing the dignity and worth of all 
members of the university community. 
 
For a complete copy of Shawnee State University’s policy governing sexual misconduct, visit  

Procedure: 5.01:2 Reporting & Investigating Sexual Assault, Sexual Misconduct & Other Forms 

of Discrimination (PDF) 
 
The University has established a Behavioral Intervention Team (BIT) and a Clery Review Team.  
The BIT team consists of the Chair, Dean of Students, Vice President of Student Affairs, Director of 
Counseling and Health Services, Director of Public Safety, and University Counsel.  The Clery Review 
Team consists of the Director of Public Safety, Dean of Students, Director of Counseling and Health 
Services, and Director, Risk Management & Safety. The role of BIT is to assess potential risk of harm, 
consult with others affected by the behavior, develop a strategic and coordinated response as needed, 
and make recommendations to the person seeking consultation.  Issues appropriate for the BIT include, 
but are not limited to, assessment of potential violence, disruptive behavior with or without evidence 
of mental illness, and setting appropriate behavioral boundaries.  The Clery Review Team meets 

 
1 A “University official” is defined as either a “Campus Security Authority” under the auspices of the Clery Act or a “Responsible 
Employee” under Title IX and further identified by your institution’s sexual misconduct policy.   Because three separate federal laws 
(Title IX, Title VII, and the Clery Act) as well as numerous states law have different reporting requirements, DSA recommends 
requiring all employees to report crimes reported to them to campus police or public safety within 24 hours (all can be assessed for 
Timely Warnings and those that meet the definition of a reportable crime, as defined by the Clery Act, will be included in the crime 
statistics in the Annual Security Report.)  For sexual harassment and sexual violence, “responsible employees” as defined by the 
UNIVERSITY under the auspices of Title IX will have to disclose identifying information about the victim to the Title IX Coordinator. 
There are exemptions to reporting for campus professional and pastoral counselors and medical doctors and nurses acting in those 
capacities from disclosing crime statistics or identifying information about the victim of sexual assault, unless the victim is a minor. 
Seek guidance from your general counsel about how your institution identifies responsible employees (Title IX) and Campus Security 
Authorities (Clery Act). 

https://www.shawnee.edu/sites/default/files/documents/procedure-5-01-2-rev-8-27-2020.pdf
https://www.shawnee.edu/sites/default/files/documents/procedure-5-01-2-rev-8-27-2020.pdf
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quarterly and is responsible for developing, reviewing, and revising protocols, policies and 
procedures to ensure that the university is in compliance with all Clery requirements.   
 
A. Definitions 
 
There are numerous terms used by Shawnee State University in our policy and procedures.  
 
Consent must be informed, knowing and voluntary. Consent must be clear and unambiguous for 
each participant throughout any sexual encounter. Consent to some sexual acts does not imply 
consent to others, nor does past consent to a given act imply ongoing or future consent. Consent 
can be revoked at any time. For all of these reasons, sexual partners must evaluate consent in an 
ongoing fashion and should communicate clearly with each other throughout any sexual 
encounter.  
 
Consent cannot be obtained from someone who is asleep or otherwise mentally or physically 
incapacitated, whether due to alcohol, drugs, or some other condition. Consent cannot be 
obtained by threat, coercion, or force. Agreement given under such conditions does not 
constitute consent. In order to give effective consent, one must be of legal age. 
 
The Student Code of Conduct outlines circumstances in which consent cannot be given.  Consent 
cannot be given under the following circumstances: 

a. If either participant is unable to provide positive cooperation either due to 
unconsciousness or incapacitation. 

b. If a participant has a mental disability that renders them unable to appreciate the fact, 
nature, or extent of the sexual situation in which they find themselves, and that is known 
or reasonably knowable to a non- disabled sexual partner. 

c. If either party used physical force, threats, intimidation, or coercion to gain consent. 
Past consent of sexual activities does not imply ongoing future consent. Consent to some form of 
sexual activity does not necessarily imply consent to other forms of sexual activity.  
 
If at any time during a sexual interaction any confusion or ambiguity should arise on the issue of 
consent, it is incumbent upon each individual involved in the activity to stop and clarify the 
other’s willingness to continue. 
 
Ohio Consent Defined 
 
Ohio law has defined consent to mean words or overt acts indicating a freely given agreement to 
the sexual conduct at issue by a competent person. Consent is a defense to a sexual assault charge 
when lack of consent is an element of the offence. However, consent is not a defense to a charge 
of statutory rape. Consent must be:  

a. Freely given (without compulsion or duress);  
b. By a person legally capable of consenting; and  
c. Not based on fraud.  

 
Sexual Assault: Under the VAWA sexual assault means an offense that meets the definition of 
rape, sodomy, sexual assault with an object, fondling, incest, or statutory rape as used under the 
uniform crime reporting system of the Federal Bureau of Investigation.  In Ohio sexual assault is 
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outlined in sections 2907.02 – 2907.06 of the Ohio Revised Code (ORC).  They include Rape, 
Sexual Battery, Unlawful Sexual Conduct with Minor, Gross Sexual Imposition, and Sexual 
Imposition. 
 
According to Ohio law, a sexual assault occurs when any of the following crimes are committed. 
Throughout the following listed crimes, use is made of the terms “sexual conduct” and “sexual 
contact.” Sexual conduct means vaginal intercourse between a male and female; anal intercourse, 
fellatio and cunnilingus between persons regardless of sex; and, without privilege to do so, the 
insertion, however slight, of any part of the body or any instrument, apparatus or other object 
into the vaginal or anal opening of another. Penetration, however slight, is sufficient to complete 
vaginal or anal intercourse. Sexual contact means any touching of an erogenous zone of another, 
including without limitation the thigh, genitals, buttock, pubic region, or, if the person is a female, 
a breast, for the purpose of sexually arousing or gratifying either person.  
 
Rape  
Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim.  This definition 
includes any gender of victim or perpetrator.   
 
This definition also includes instances in which the victim is incapable of giving consent 
because of temporary or permanent mental or physical incapacity (including due to the 
influence of drugs or alcohol).  Physical resistance is not required on the part of the victim to 
demonstrate lack of consent.  
 
Beginning CY2014 the UCR definition of Rape now includes the NIBRS Rape, Sodomy and 
Sexual Assault with an Object Definitions.  The terms “Forcible” and “Non-Forcible” was 
removed from the definitions.  For the sexual assault offenses of Incest, Statutory Rape, and 
Fondling the National Incident-Based Reporting System Definitions are used. 
 

A. Sodomy - Oral or anal sexual intercourse with another person, forcibly   and/or against 
that person’s will; or not forcibly against the person’s will where the victim is incapable 
of giving consent because of his/her youth or because of his/her temporary or 
permanent mental or physical incapacity.  

B. Sexual Assault With An Object - The use of an object or instrument to unlawfully 
penetrate, however slightly, the genital or anal opening of the body of another person, 
forcibly and/or against that person’s will; or not forcibly or against the person’s will 
where the victim is incapable of giving consent because of his/her youth or because of 
his/her temporary or permanent mental or physical incapacity.  

 
Sexual Battery  
No person shall engage in sexual conduct with another, not the spouse of the offender, when any 
of the following apply:  

a. The offender knowingly coerces the other person to submit by any means that would 
prevent resistance by a person of ordinary resolution.  

b. The offender knows that the other person's ability to appraise the nature of or control the 
other person's own conduct is substantially impaired.  
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c. The offender knows that the other person submits because the other person is unaware 
that the act is being committed.  

d. The offender knows that the other person submits because the other person mistakenly 
identifies the offender as the other person's spouse.  

e. The offender is the other person's natural or adoptive parent, stepparent, guardian, 
custodian or person in loco parentis of the other person.  

f. The other person is in custody of law or a patient in a hospital or other institution, and the 
offender has supervisory or disciplinary authority over the other person.  

g. The offender is a teacher, administrator, coach or other person in authority employed by 
or serving in a school for which the state board of education prescribes minimum 
standards, the other person is enrolled in or attends that school, and the offender is not 
enrolled in and does not attend that school.  

h. The other person is a minor, the offender is a teacher, administrator, coach or other 
person in authority employed by or serving in an institution of higher education, and the 
other person is enrolled in or attends that institution.  

i. The other person is a minor, and the offender is the other person's athletic or other type 
of coach, is the other person's instructor, and is the leader of a scouting troop of which the 
other person is a member or is a person with temporary or occasional disciplinary control 
over the other person.  

j. The offender is a mental health professional, the other person is a mental health client or 
patient of the offender, and the offender induces the other person to submit by falsely 
representing to the other person that the sexual conduct is necessary for mental health 
treatment purposes.  

k. The other person is confined in a detention facility, and the offender is an employee of 
that detention facility.  

l. The other person is a minor, the offender is a cleric and the other person is a member of, 
or attends, the church or congregation served by the cleric.  

m. The other person is a minor, the offender is a peace officer and the offender is more than 
two years older than the other person. 

 
 
Unlawful Sexual Conduct with a Minor  
No person who is eighteen years of age or older shall engage in sexual conduct with another, who 
is not the spouse of the offender, when the offender knows the other person is thirteen years of 
age or older but less than sixteen years of age, or the offender is reckless in that regard. 
 
Gross Sexual Imposition  
No person shall have sexual contact with another (who not the spouse of the offender), cause 
another (who is not the spouse of the offender) to have sexual contact with the offender, or cause 
two or more other persons to have sexual contact when any of the following applies:  

a. The offender purposely compels the other person, or one of the other persons, to submit 
by force or threat of force.  

b. For the purpose of preventing resistance, the offender substantially impairs the judgment 
or control of the other person or of one of the other persons by administering any drug, 
intoxicant, or controlled substance to the other person surreptitiously or by force, threat 
of force or deception.  
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c. The offender knows that the judgment or control of the other person or of one of the other 
persons is substantially impaired as a result of the influence of any drug or intoxicant 
administered to the other person with the other person's consent for the purpose of any 
kind of medical or dental examination, treatment or surgery.  

d. The other person, or one of the other persons, is less than thirteen years of age, whether 
or not the offender knows the age of that person.  

e. The ability of the other person to resist or consent or the ability of one of the other persons 
to resist or consent is substantially impaired because of a mental or physical condition or 
because of advanced age, and the offender knows or has reasonable cause to believe that 
the ability to resist or consent of the other person or of one of the other persons is 
substantially impaired because of a mental or physical condition or because of advanced 
age. 

In addition, no person shall knowingly touch the genitalia of another, when the touching is not 
through clothing, the other person is less than twelve years of age, whether or not the offender 
knows the age of that person, and the touching is done with an intent to abuse, humiliate, harass, 
degrade or arouse or gratify the sexual desire of any person. 
 
Domestic Violence: Under the VAWA domestic violence means: a) Includes felony or 
misdemeanor crimes of violence committed by a current or former spouse of the victim, by a 
person with whom the victim shares a child in common, by a person cohabitating with or has 
cohabitated with the victim as a spouse, or by any other person against an adult or youth victim 
who is protected from that person’s acts under the domestic or family violence laws of the 
jurisdiction. 
  
Under Ohio Revised Code 2919.25 Domestic Violence is defined as 1) Knowingly cause or attempt 
to cause physical harm to a family or household member; 2) recklessly cause serious physical 
harm to a family or household member; 3) by threat of force, shall knowingly cause a family or 
household member to believe that the offender will cause imminent physical harm to the family 
or household member. 
 
 
“Family or household member" means any of the following:  

a. Any of the following who is residing or has resided with the offender:  
1) A spouse, a person living as a spouse, or a former spouse of the offender;  
2) A parent, a foster parent, or a child of the offender, or another person related by 

consanguinity or affinity to the offender;  
3) A parent or a child of a spouse, person living as a spouse, or former spouse of the 

offender, or another person related by consanguinity or affinity to a spouse, person 
living as a spouse, or former spouse of the offender.  

b. The natural parent of any child of whom the offender is the other natural parent or is the 
putative other natural parent.  

"Person living as a spouse" means a person who is living or has lived with the offender in a 
common law marital relationship, who otherwise is cohabiting with the offender, or who 
otherwise has cohabited with the offender within five years prior to the date of the alleged 
commission of the act in question. 
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Marsy’s Law:  
Also known as the Ohio Crime Victims' Bill of Rights, was overwhelmingly approved by  
voters in November 2017. It grants crime victims specific rights, including: 

• The right to be present and heard at all court proceedings.  
• The right to receive notice of the release of the offender.  
• The right to confer with the government’s attorney upon request.  
• The right to offer input on plea deals.  

 
These rights are designed to ensure that victims have a voice in the criminal justice process and 
are informed about significant developments related to their cases 

 
 
Dating Violence: Means violence committed by a person— 

a. Who is or has been in a social relationship of a romantic or intimate nature with the victim; 
and  

b. Where the existence of such a relationship shall be determined by the victim with 
consideration of the following factors:  
1) The length of the relationship.  
2) The type of relationship.  
3) The frequency of interaction between the persons involved in the relationship. 

c. For the purpose of this definition dating violence includes sexual or physical abuse.  
Dating violence does not include acts covered under the definition of domestic violence.  

 
Dating violence is not defined directly under Ohio Law. However, according to the Ohio Office of 
Criminal Justice Services, dating abuse (or Relationship Abuse) is a pattern of controlling 
behavior that someone uses against a girlfriend or boyfriend. Abuse can cause injury and even 
death, but it doesn't have to be physical. It can include verbal and emotional abuse - constant 
insults, isolation from family and friends, name calling, controlling what someone wears - and it 
can also include sexual abuse. Additionally, as discussed in more detail above, dating violence 
can be a form of domestic violence under Ohio law if the persons involved with the relationship 
are (or have been) cohabiting.  
Also, under federal law, dating violence is abuse occurring between persons currently or 
formerly involved in a dating relationship. A dating relationship is a social relationship of a 
romantic or intimate nature. The existence of the relationship often depends on an assessment 
of the following factors: 

a. The length of the relationship. 
b. The type of relationship. 
c. The frequency of interaction between the persons involved in the relationship. 

 
Stalking: Under the VAWA stalking means engaging in a course of conduct directed at a specific 
person that would cause a reasonable person to—a) fear for his or her safety or the safety of 
others; or b) suffer substantial emotional distress.  

a. For the purpose of this definition--  
1) Course of conduct means two or more acts, including, but not limited to, acts in which 

the stalker directly, indirectly, or through third parties, by any action, method, device, 
or means, follows, monitors, observes, surveils, threatens, or communicates to or 
about, a person, or interferes with a person’s property.  

https://www.bing.com/ck/a?!&&p=009209986cfe82d55eeecf4cd0825e99cbd916b6bab60f93ac1bf1b2e4dd5679JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2hpb2F0dG9ybmV5Z2VuZXJhbC5nb3YvVmljdGlt&ntb=1
https://www.bing.com/ck/a?!&&p=009209986cfe82d55eeecf4cd0825e99cbd916b6bab60f93ac1bf1b2e4dd5679JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2hpb2F0dG9ybmV5Z2VuZXJhbC5nb3YvVmljdGlt&ntb=1
https://www.bing.com/ck/a?!&&p=d60e583c6878bd2e014083b73a1b8f6c2b1a146512a1f9643c463dc27460ae08JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly9vaC5tYXJzeXNsYXcudXMv&ntb=1
https://www.bing.com/ck/a?!&&p=009209986cfe82d55eeecf4cd0825e99cbd916b6bab60f93ac1bf1b2e4dd5679JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2hpb2F0dG9ybmV5Z2VuZXJhbC5nb3YvVmljdGlt&ntb=1
https://www.bing.com/ck/a?!&&p=f6ac7aabe3b41e22e0bdf3f989d776447dbdb6457bebedaa207942c141636083JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2N2amMub3JnL21hcnN5cy1sYXctc3VtbWFyeQ
https://www.bing.com/ck/a?!&&p=f6ac7aabe3b41e22e0bdf3f989d776447dbdb6457bebedaa207942c141636083JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2N2amMub3JnL21hcnN5cy1sYXctc3VtbWFyeQ
https://www.bing.com/ck/a?!&&p=f6ac7aabe3b41e22e0bdf3f989d776447dbdb6457bebedaa207942c141636083JmltdHM9MTc2MDkxODQwMA&ptn=3&ver=2&hsh=4&fclid=0e6aca7d-a452-6ef8-3685-df0ea5306fd6&psq=marsy%27s+law+ohio&u=a1aHR0cHM6Ly93d3cub2N2amMub3JnL21hcnN5cy1sYXctc3VtbWFyeQ
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2) Substantial emotional distress means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment or 
counseling.  

3) Reasonable person means a reasonable person in the victim’s circumstance 
 
Under Ohio Revised Code 2903.211 Menacing by Stalking is defined as: 

a. Knowingly engaging in a pattern of conduct that causes another person to believe that the 
offender will cause physical harm to the other person or cause mental distress to the other 
person;  

b. Through the use of any electronic method of remotely transferring information, including, 
but not limited to, any computer, computer network, computer program, or computer 
system, shall post a message with purpose to urge or incite another to commit a violation 
of division (a) of this section;  

c. No person, with a sexual motivation, shall violate division (a) or (b) of this section. 
 
B. Education and Prevention Programs 
 
The University engages in comprehensive educational programming to prevent domestic 
violence, dating violence, sexual assault and stalking. Educational programming consists of 
primary prevention and awareness programs for all incoming students and new employees and 
ongoing awareness and prevention campaigns for students and faculty that:  

a. Identifies domestic violence, dating violence, sexual assault and stalking as prohibited 
conduct;  

b. Defines what behavior constitutes domestic violence, dating violence, sexual assault, and 
stalking;  

c. Defines what behavior and actions constitute consent to sexual activity in the State of 
Ohio;  

d. Provides safe and positive options for bystander intervention that may be carried out by 
an individual to prevent harm or intervene when there is a risk of domestic violence, 
dating violence, sexual assault, or stalking against a person other than the bystander; 

e. Provides information on risk reduction so that students and employees may recognize 
warning signs of abusive behavior and how to avoid potential attacks; 

f. Provides an overview of information contained in the Annual Security Report in 
compliance with the Clery Act. 

 
The University has developed an annual educational campaign consisting of presentations that 
include distribution of educational materials to new students; participating in and presenting 
information and materials during new employee orientation; participating in the Fall Faculty 
orientation program; presenting programs throughout the year on at least a quarterly basis, 
including sessions such as: skits, clothes line projects, a residence hall speaker series, an annual 
poster series and web-based training programs regarding the Role of Faculty in Assisting 
Students Who Disclose Abuse or an Assault.  
The University conducts a “Safety Week” each year which is a weeklong event sponsored by the 
Department of Public Safety, the division of Student Affairs, Residence Life, Counseling and 
Health Services and the Title IX Team. Each day features a different topic including alcohol and 
sex education, community and campus resources, Active Shooter training, and Public Safety Meet 
and Greet Day. 
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The University offered the following primary prevention and awareness programs for all 
incoming and current students:    

- Sex, Drugs and Losing Control 
- Healthy Relationships 
- Sexual Assault Prevention 
- Women’s Self-Defense 
- Avoiding Dating Violence 
- Campus Safety 
- RA Training: Handling the Distraught, Aggressive Student 
- What Women and Men Should Know About Date Rape 
- Toxic Relationships Group 

 
The University offered the following primary prevention and awareness programs for all 
new employees:  

- Preventing Discrimination and Sexual Violence: Title IX and the SaVE Act for Faculty and 
Staff; Unlawful Harassment Prevention 

 
The University offered the following ongoing awareness and prevention programs for 
students:  

- Sex, Drugs and Losing Control 
- Healthy Relationships 
- Sexual Assault Prevention 
- Women’s Self-Defense 
- Avoiding Dating Violence 
- Campus Safety 
- RA Training: Handling the Distraught, Aggressive Student 
- What Women and Men Should Know About Date Rape 
- Toxic Relationships Group 

 
C. Procedures for Reporting a Complaint 
 
The University has procedures in place that serve to be sensitive to those who report sexual 
assault, domestic violence, dating violence, and stalking, including informing individuals about 
their right to file criminal charges as well as the availability of medical, counseling and support 
services, and additional remedies to prevent contact between a complainant and an accused 
party, such as housing, academic, transportation and working accommodations, if reasonably 
available. Students should contact the Title IX coordinator at (740) 351-3363, and employees 
should contact the Deputy Title IX coordinator in the Human Resources Department at (740) 
351-3484. A pamphlet containing information on victim’s rights can be obtained at the 
Department of Public Safety; and for a complete copy of Shawnee State University’s policy 
governing sexual misconduct and the procedure for reporting complaints, visit 
shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf  
 
After an incident of sexual assault and domestic violence, the victim should consider seeking 
medical attention as soon as possible at Southern Ohio Medical Center (SOMC) located at 1805 
27th St, Portsmouth, OH 45662, SOMC’s operator’s number is (740) 356-5000. In Ohio, evidence 

https://www.shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf
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may be collected even if you chose not to make a report to law enforcement.2 In Ohio (O.R.C. 
2921.22), anyone with knowledge that a felony has been or is being committed has to report the 
offense to police, sexual assault (rape) is a felony.  It is important that a victim of sexual assault 
not bathe, douche, smoke, change clothing or clean the bed/linen/area where they were 
assaulted if the offense occurred within the past 96 hours so that evidence as may be necessary 
to the proof of criminal activity may be preserved. In circumstances of sexual assault, if victims 
do not opt for forensic evidence collection, health care providers can still treat injuries and take 
steps to address concerns of pregnancy and/or sexually transmitted disease. Victims of sexual 
assault, domestic violence, stalking, and dating violence are encouraged to also preserve 
evidence by saving text messages, instant messages, social networking pages, other 
communications, and keeping pictures, logs or other copies of documents, if they have any, that 
would be useful to University hearing boards/investigators or police. Although the university 
strongly encourages all members of its community to report violations of this policy to law 
enforcement, it is the victim’s choice whether or not to make such a report and victims have the 
right to decline involvement with the police. The University’s Dean of Students will assist any 
victim with notifying the S.S.U. Department of Public Safety or local police if they so desire.  The 
Shawnee State University’s Department of Public Safety may be reached directly by calling (740) 
351-3232, in person at 940 2nd Street Portsmouth, Ohio.  Additional information about the 
Department of Public Safety may be found online at: shawnee.edu/campus-life/safety-campus-
police. Reports may also be filed with the Portsmouth Police Department located at 728 2nd Street, 
Portsmouth, Ohio, phone # (740) 353-4101 (dispatch).  
 
If you have been the victim of domestic violence, dating violence, sexual assault, or stalking, you 
should report the incident promptly to the:   
 

Title IX Coordinator: 
Randalyn Worley located in Massie Hall Room B49, phone # (740) 351-3877 or email 
disaac@shawnee.edu 
 
Deputy Title IX Coordinators:  
 
Tiffany Buckmaster, Athletics, (740) 351-3291 – tbuckmaster@shawnee.edu 
Aimee Welch, Finance Budget, (740) 351-3367 – awelch@shawnee.edu 
Bev Flowers, Human Resources (740) 351-3879 – bflowers@shawnee.edu 
Annette Jenkins, Academic Advisor & Student Support Coordinator (740) 351-3218 
ajenkins@shawnee.edu 
Jessica Bentley, Human Resources, phone (740) 351-3879 jbentley@shawnee.edu 
 
 

You may contact the Department of Public Safety (if the victim so desires.) The University will 
provide resources to persons who have been victims of sexual assault, domestic violence, 
dating violence, or stalking, and will apply appropriate disciplinary procedures to those who 
violate this policy. The procedures set forth below are intended to afford a prompt response to 

 
2 Under the Violence Against Women and Department of Justice Reauthorization Act of 2005, starting in 2009, states 
must certify that they do not “require a victim of sexual assault to participate in the criminal justice system or cooperate 
with law enforcement in order to be provided with a forensic medical exam, reimbursement for charges incurred on 
account of such an exam, or both.” 

https://www.shawnee.edu/campus-life/safety-campus-police
https://www.shawnee.edu/campus-life/safety-campus-police
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charges of sexual assault, domestic or dating violence, and stalking, to maintain confidentiality 
and fairness consistent with applicable legal requirements, and to impose appropriate 
sanctions on violators of this policy. 
 
As time passes, evidence may dissipate or become lost or unavailable, thereby making 
investigation, possible prosecution, disciplinary proceedings, or obtaining protection orders 
related to the incident more difficult. If a victim chooses not to make a complaint regarding an 
incident, he or she nevertheless should consider speaking with Shawnee State University’s 
Department of Public Safety or other law enforcement to preserve evidence in the event that the 
victim changes her/his mind at a later date. 
 
If a report of domestic violence, dating violence, sexual assault or stalking is reported to the 
University, the below are the procedures that the University will follow as well as a statement of 
the standard of evidence that will be used during any judicial hearing on campus arising from 
such a report: 
 

Incident Being 
Reported: 

Procedure Institution Will 
Follow: 

Evidentiary Standard 
 

Sexual Assault 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Sexual Assault 
Continued 
 

 

1. Depending on when reported 
(immediate vs delayed report), 
institution will provide 
complainant with access to 
medical care 

2. Institution will assess 
immediate safety needs of 
complainant 

3. Institution will assist 
complainant with contacting 
the Department of Public 
Safety or local police if 
complainant requests AND 
complainant provided with 
contact information 

4. Institution will provide 
complainant with referrals to 
on and off campus mental 
health providers 

5. Institution will assess need to 
implement interim or long-
term protective measures, such 
as housing changes, change in 
class schedule, “No Contact” 
directive between both parties 

6. Institution will provide a “No 
trespass” directive to accused 
party if deemed appropriate 

Sexual assault cases are 
referred to the Title IX 
Coordinator and are 
adjudicated by the 
institution’s Conduct Officer, 
the Chief Conduct Officer 
using the preponderance of 
the evidence standard. 
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7. Institution will provide written 
instructions on how to apply 
for Protection Order 

8. Institution will provide a copy 
of the Sexual Misconduct Policy 
to complainant and inform the 
complainant regarding 
timeframes for inquiry, 
investigation and resolution 

9. Institution will inform the 
complainant of the outcome of 
the investigation, whether or 
not the accused will be 
administratively charged and 
what the outcome of the 
hearing is 

10. Institution  will enforce the 
anti-retaliation policy and take 
immediate and separate action 
against parties that retaliate 
against a person for 
complaining of sex-based 
discrimination or for assisting 
in the investigation 

 
 

Incident Being 
Reported: 

Procedure Institution Will 
Follow: 

Evidentiary Standard 
 

Stalking 
 
 
 
 
 
 
 
 
 
 
 
Stalking 
Continued 
 
 
 

1. Institution will assess 
immediate safety needs of 
complainant 

2. Institution will assist 
complainant with contacting 
local police if complainant 
requests AND complainant 
provided with contact 
information for local police 
department 

3. Institution will provide written 
instructions on how to apply 
for Protection Order 

4. Institution will provide written 
information to complainant on 
how to preserve evidence 

5. Institution will assess need to 
implement interim or long-
term protective measures to 

Stalking cases are referred to 
the Chief Conduct Officer and 
adjudicated using the 
preponderance of the 
evidence standard.  If the 
stalking is sexually based, it 
may fall under the 
institution’s Sexual 
Misconduct Policy and if so, 
would be referred to the 
Title IX Coordinator and 
adjudicated under the 
institution’s Dean of 
Students Office or Title IX 
using the preponderance of 
the evidence standard.   
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protect the complainant, if 
appropriate 

6. Institution will provide a “No 
trespass” directive to accused 
party if deemed appropriate 

Dating Violence 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Institution will assess 
immediate safety needs of 
complainant 

2. Institution will assist 
complainant with contacting 
the Department of Public 
Safety or local police if 
complainant requests AND 
complainant provided with 
contact information 

3. Institution will provide written 
instructions on how to apply 
for Protection Order 

4. Institution will provide written 
information to complainant on 
how to preserve evidence 

5. Institution will assess need to 
implement interim or long-
term protective measures to 
protect the complainant, if 
appropriate 

6. Institution will provide a “No 
trespass” directive to accused 
party if deemed appropriate 
 

Dating Violence cases are 
referred to the Chief Conduct 
Officer and adjudicated using 
the preponderance of the 
evidence standard.  If the 
dating violence incident is 
sexually based, it may fall 
under the institution’s Sexual 
Misconduct Policy and if so, 
would be referred to the 
Title IX Coordinator and 
adjudicated under the 
institution’s Dean of 
Students Office or Title IX 
using the preponderance of 
the evidence standard.   
 

 
 
 
 
D. Assistance for Victims: Rights & Options 
 
Regardless of whether a victim elects to pursue a criminal complaint, the university will assist 
victims of sexual assault, domestic violence, dating violence, and stalking and will provide each 
victim with a written explanation of their rights.  In Ohio, a victim of domestic violence, dating 
violence, sexual assault or stalking has the following rights: please visit 
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims for a complete list of victims’ 
rights.  Further, Shawnee State University complies with Ohio law in recognizing civil or criminal 
protection orders by arresting persons suspected of violating protection orders when officers 
have probable cause to believe an offense has occurred as set forth in ORC 2935.03(B)(3) and 
2935.032.  Any person who obtains a protection order from Ohio or any reciprocal state (list 
reciprocal states) should provide a copy to the Shawnee State University Department of Public 
Safety and the Office of the Title IX Coordinator.  A complainant may then meet with Department 

http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims
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of Public Safety (Campus Police) to develop a Safety Action Plan, which is a plan for campus police 
and the victim to reduce risk of harm while on campus or coming and going from campus. This 
plan may include, but in not limited to: escorts, special parking arrangements, changing 
classroom location or other accommodations as necessary. Assistance with obtaining protection 
orders may be available through The Southern Ohio Task Force on Domestic Violence by calling 
740-456-8217 (office) or 740-354-1010 (Hotline).  A complainant can contact the Dean of 
Students by calling 740-351-3262 for assistance in obtaining a No Contact Order.   
 
To the extent of the victim’s cooperation and consent, university offices, including Office of 
Student Affairs, Counseling and Health Services, Dean of Students, Department of Public Safety, 
and Housing and Residence Life will work cooperatively to ensure that the complainant's health, 
physical safety, work and academic status are protected, pending the outcome of a formal 
university investigation of the complaint. For example, if reasonably available, a complainant 
may be offered changes to academic, living, or working situations in addition to counseling, 
health services and assistance in notifying appropriate local law enforcement by contacting the 
Dean of Students. Additionally, personal identifiable information about the victim will be treated 
as confidential and only shared with persons with a specific need to know who are 
investigating/adjudicating the complaint or delivering resources or support services to the 
complainant.  The University does not publish the name of crime victims nor house identifiable 
information regarding victims in the campus police departments Daily Crime Log or online.  
Victims may request that directory information on file be removed from public sources by 
request, by contacting the Registrar’s Office at (740) 351-3471, or stopping by the office located 
on the second floor of the University Center. 
 
Resources for victims of Domestic Violence, Dating Violence, Sexual Assault & Stalking 
 
On-Campus 

Bear Care Clinic   
M-F  10a-4p 

Smokestack Building Lot A-
7 

740-355-7102 

Department of Public Safety Administration Building Rm 
023 

740-351-3232 

Office of Student Affairs University Center, 2nd floor, 
Room 223 

740-351-3280 

Office of the Title IX Coordinator Human Resources, 
Administrative Building  

740-351-3010 

Office of Multicultural Student 
Affairs 

University Center, 2nd floor, 
Room 222 

740-351-4778 

Dean of Students University Center, 2nd floor, 
Room 219 

740-351-3262 

   
   
   

 
 
In the Portsmouth Area 

Portsmouth Police 
Department 

728 2nd Street, Portsmouth, 
Ohio 

740-353-4101 
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Southern Ohio Medical 
Center (SOMC) 

1805 27th Street, 
Portsmouth, Ohio  

740-356-5000 

Southern Ohio Shelter / 
Southern Ohio Task Force 
On Domestic Violence 

2315 Grant Street, 
Portsmouth, Ohio  

740-456-8217 

Southern Ohio Sexual 
Assault 

2315 Grant St, 
Portsmouth, Ohio  

740-355-3528 

Kings Daughters Medical 
Center (KDMC)  

2001 Scioto Trail, 
Portsmouth, Ohio 

740-353-1978 

Shawnee Mental Health 
Center, Inc. 

901 Washington Street 
Portsmouth, Ohio 45662 

740-354-7702 

City Health Department 605 Washington Street, 
Portsmouth, Ohio 

740-353-5153 

Scioto County Prosecutor’s 
Office 

602 7th Street, Portsmouth, 
Ohio 

740-355-8215 

Portsmouth Municipal Court 728 2nd Street, Portsmouth, 
Ohio  

740-354-3283 

Portsmouth Solicitor’s Office 728 2nd Street, Portsmouth, 
Ohio 

740-353-5229 

 
 
Online State and National Resources  
 
Other resources available to persons who report being the victim of sexual assault, domestic 
violence, dating violence, or stalking, include: 
 
oaesv.org - Ohio Alliance to End Sexual Violence 
odvn.org - Ohio Domestic Violence Network 
malesurvivor.org/partners-in-healing.html - Male Survivor/Overcoming Sexual  
 
Victimization of Boys & Men        
rainn.org – Rape, Abuse and Incest National Network 
ovw.usdoj.gov/sexassault.htm - Department of Justice 
www2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office of Civil Rights 
 
E. Adjudication of Violations  
Whether or not criminal charges are filed, the university3 or a person may file a complaint under 
the Student Code of Conduct, policy 3.17, alleging that a student violated the University’s policy 
on Sexual Misconduct or Endangering the Health and Safety of Others and/or Self.   The university 
or a person may file a complaint under Policy 5.01:4 that an employee violated the University’s 
policy on Discrimination and Harassment. Reports of all domestic violence, dating violence, 

 
3 Title IX states that if an institution knows or reasonably should know of sexual harassment, to include sexual violence, 
the institution has a duty to investigate.  Consequently, whether a complainant chooses to cooperate or not should not 
be the deciding factor for whether or not disciplinary charges are brought against an accused party.  If an investigation 
determines that it is more likely than not that the institution’s sexual misconduct policy was violated, then the 
“University” may assume the role of the complainant. 
 

http://www.oaesv.org/
http://www.odvn.org/
http://www.malesurvivor.org/partners-in-healing.html
http://www.rainn.org/
http://www.ovw.usdoj.gov/sexassault.htm
http://www2.ed.gov/about/offices/list/ocr/index.html
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sexual assault and stalking made to the Department of Public Safety will automatically be 
referred to the Title IX Coordinator for investigation regardless of if the complainant choses to 
pursue criminal charges. 
 
The university disciplinary process will include a prompt, fair, and impartial investigation and 
resolution process.  Investigators are trained annually on the issues related to domestic violence, 
dating violence, sexual assault, and stalking and taught how to conduct an investigation and 
hearing process that protects the safety of the victim and promotes accountability. The Student 
Code of Conduct (3.17) and the policy on Discrimination and Harassment (5.01) provides that: 
 
1. The accuser and the accused student each have the opportunity to attend a hearing before a 
properly trained conduct officer; 
2. The accuser and the accused student each have the opportunity to be advised by a personal 
advisor of their choice, at their expense, at any stage of the process and to be accompanied by 
that advisor at any meeting or hearing. An advisor may only consult and advise his or her advisee, 
but not speak for the advisee at any meeting or hearing; 
3. A student conduct decision is based on the preponderance of evidence standard, i.e. “more 
likely than not to have occurred” standard. In other words, the conduct process asks: “is it more 
likely than not that the accused student violated the university’s Student Conduct Code?”; 
4. The accuser and the accused will be notified simultaneously in writing of the outcome of any 
disciplinary proceeding, as well as any changes to those result or disciplinary actions prior to the 
time that such results become final; and 
5. The accuser and the accused each have the right to appeal the outcome of the hearing by 
sending a written appeal to the Conduct Officer stating grounds for the appeal. The appeal must 
be received within 5 business days from the date when the notice of findings is issued. The 
accuser and the accused and will be notified simultaneously in writing of the final outcome after 
the appeal is resolved.  
 
A person alleging sexual assault, domestic violence, dating violence, or stalking may also utilize 
the complaint and investigatory procedures set forth in the university’s policy against 
Discrimination and Harassment (5.01) shawnee.edu/sites/default/files/2019-01/procedure-
501-2.pdf. In order to remedy any hostile environment.4  All conduct proceedings against 
students, however, will be resolved through the Student Code of Conduct (3.17).   The procedure 
for reporting complaints of sexual harassment / sexual misconduct / and retaliation can be found at 
shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf.  
 
When a complainant does not consent to the disclosure of his or her name or other identifiable 
information to the alleged perpetrator, the university’s ability to respond to the complaint may 
be limited. 
 
Confidentiality 

 
4 “Hostile Environment” is the term used by Title VII in employment law as it relates to action taken against a person in 
retaliation of a complaint of sexual harassment or for cooperating with a sexual harassment investigation. Under Title 
IX, the term used is “retaliation.”  Institutions may choose to provide both terms for clarification although it is not 
required. 
 

https://www.shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf
https://www.shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf
https://www.shawnee.edu/sites/default/files/2019-01/procedure-501-2.pdf


 
 

36 | P a g e  
 

2025 Annual Campus Security & Fire Safety Report 
 

The university will protect the identity of persons who report having been victims of sexual 
assault, domestic violence, dating violence, or stalking to the fullest extent of the law.  
 
Sanctions and Protective Measures 
In all cases, investigations that result in a finding of more likely than not that a violation of the 
Student Code of Conduct occurred will lead to the initiation of disciplinary procedures against 
the accused individual. University sanctions including: Official Warning, Restitution, Educational 
and Remedial Sanctions, Disciplinary Probation, Deferred Suspension, Suspension, and Dismissal 
may be imposed upon those determined to have violated this policy. Employees who violate this 
policy will be subject to discipline, up to and including termination of employment.  
 
The University may implement protective measures following the report of domestic violence, 
dating violence, sexual assault and/or stalking which may include some or all of the following 
actions: a complainant may be offered changes to academic, living, or working situations in 
addition to counseling, health services and assistance in notifying appropriate local law 
enforcement.  Sexual assault, domestic violence, dating violence, and stalking are criminal acts 
which also may subject the perpetrator to criminal and civil penalties under federal and state 
law. 
 
The Title IX Coordinator and/or Dean of Students will determine whether interim interventions 
and protective measure should be implemented, and, if so, take steps to implement those 
protective measures as soon as possible.  Examples of interim protective measures include, but 
are not limited to: an order of no contact, residence hall relocation, adjustment of course 
schedules, a leave of absence, or reassignment to a different supervisor or position.  These 
remedies may be applied to one, both, or multiple parties involved.  5Violations of the Title IX 
Coordinator’s directives and/or protective measures will constitute related violations that may 
lead to additional disciplinary action. Protective measures imposed may be temporary pending 
the results of an investigation or may become permanent as determined by Shawnee State 
University. 
 
Sex Offender Registration 
 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires 
institutions of higher education to issue a statement advising the campus community where law 
enforcement agency information provided by a State concerning registered sex offenders may be 
obtained. It also requires sex offenders already required to register in a State to provide notice, 
as required under State law, of each institution of higher education in that State at which the 
person is employed, carries on a vocation, volunteer services or is a student. 
  
In Ohio, convicted sex offenders must register with the county sheriff’s office. In Ohio, a state web 
site provides public access to information concerning convicted sex offenders anywhere in Ohio 
by entering a name, county, zip code or school district. This database is linked to all 88 Ohio 
County Sheriff's offices and all 32 correctional facility records Offices of the Ohio Department of 

 
5 Applicable law requires that, when taking such steps to separate the complainant and the accused, the 
University must minimize the burden on the complainant and thus should not, as a matter of course, 
remove the complainant from his or her job, classes or housing while allowing the accused to remain. 
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Rehabilitation and Corrections. The web site is located on the Ohio Attorney General’s web page 
and it provides one location for all Ohio law enforcement officials to freely share information on 
registered sex offenders. 
 
The Ohio web site is communitynotification.com/cap_main.php?office=55149 or it can be 
accessed through the SSU Department of Public Safety web page at shawnee.edu/campus-
life/safety-campus-police/sexual-offender-information. Additional links located on the SSU DPS 
web page are available for the states of Kentucky and West Virginia. 
 
Information on registered sex offenders can also be obtain by contacting the Scioto County 
Sheriff’s Office at 1025 16th Street Portsmouth, Ohio 45662 or by calling (740) 355-8261, or visit 
their website at Sex Offenders (sciotocountysheriff.org). 
 
PERSONAL RESPONSIBILITY 
 
The cooperation and involvement of students and employees is absolutely necessary to ensure 
the safety and security of the campus.  Therefore, it is incumbent on all members of the 
Shawnee State University community to contribute to its well-being and help with crime 
prevention. 
 
Students and employees must assume responsibility for their own safety and security by taking 
simple, common sense precautions, such as staying in well-lighted areas and walking with 
companions at night.  Valuables should never be left unattended and should be marked with a 
personal identification number in case of theft.  It is a good idea to make a list of your valuables 
and document that by taking pictures of them along with the serial number.  Automobiles 
should be locked at all times. Vigilance of our surroundings and awareness of events in our 
environment are critical in avoiding or stopping potential criminal activities.  Persons who 
don’t belong in a particular area or who are engaged in suspicious activity should be reported 
immediately. 
 
To be fully effective, crime prevention requires the active, cooperative efforts of the entire 
University community.  By working together, a safer and secure environment in which to live 
and learn can be achieved at Shawnee State University. 
 
MISSING STUDENT NOTIFICATION 
 
In the event that a student living on campus is reported missing, the Shawnee State University 
Department of Public Safety follows specific steps described below to investigate that person’s 
location.  The Missing Student Notification Procedure is in accordance with federal law, 34 CFR 
668.46 (b).  Shawnee State University strongly recommends all campus resident students to 
register confidential contact information in the event that a student is determined missing.  
 
Contact Person Registration 
Students who are campus residents should register a contact person at the Housing Office 
located in Room 222 in the University Center.  Housing will be responsible for providing copies 
of contact person registration forms to the Department of Public Safety and will be kept in a 

http://www.communitynotification.com/cap_main.php?office=55149
https://www.shawnee.edu/campus-life/safety-campus-police/sexual-offender-information
https://www.shawnee.edu/campus-life/safety-campus-police/sexual-offender-information
https://www.sciotocountysheriff.org/sex-offenders
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confidential student file.  This information will be accessible only to authorized campus and law 
enforcement officials. 
 
Missing Student Notification Procedure 
 

1. If anyone from the University Community (student, employee or other individual) has 
reason to believe that a student has been missing for at least 24 hours, that person should 
immediately notify the SSU Department of Public Safety at 351-3232 or 351-3243 or in 
person at the Department of Public Safety located at southeast end of campus adjacent to 
the floodwall or contact 911.  SSU Department of Public Safety will immediately contact 
the Residence Life On-Call Administrator. 

 
2. Upon receiving notice that a campus resident student has been missing for at least 24 

hours, the Office of Residence Life will immediately notify the missing student’s contact 
person(s), and, if the student is not emancipated and under 18 years of age, the missing 
student’s custodial parent or guardian.  For International students, the Office of Residence 
Life will also contact the Director of the Center for International Programs and Activities 
for their assistance in the investigation. 

 
3. The SSU Department of Public Safety will be the lead agency in the investigation. 

 
4. All possible efforts will be made to locate the student to determine his or her state of 

health and wellbeing through the collaboration of Department of Public Safety, Office of 
Residence Life, Housing, Student Affairs, Registrar’s Office and local law enforcement. 
Concurrently, University officials will endeavor to determine the student’s whereabouts 
through contact with friends, associates, and/or employer of the student.  Whether or not 
the student has been attending classes, labs, and scheduled organizational or academic 
meetings, or appearing for scheduled work shifts, will be established.  If the missing 
student is located, verification of the student’s state of health and intention of returning 
to campus shall be made to the Office of Residence Life.  When and where appropriate, a 
referral will be made to the University Health Clinic or Counseling and Health Services. 
 

 
 
EMERGENCY RESPONSE AND EVACUATION PROCEDURES 
 
Shawnee State University (SSU) recognizes the need to prepare itself for numerous 
emergencies that may happen at any time.  SSU has created an Emergency Response Plan 
(ERP), which is a guide to provide the faculty, staff and students with an emergency and crisis 
management system when responding to major disasters or disturbances to the campus.  All 
personnel designated to carry out specific responsibilities are trained to know and understand 
the SSU policies and procedures.  The University will operate an Incident Command System 
(ICS) in the event of an emergency. 
 
The Emergency Response Plan is designed to effectively coordinate the use of University and 
community resources to protect life and property both during and immediately following a 
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major crisis or disturbance on or near the campus.  It shall be placed into operation whenever 
an emergency affecting the University cannot be controlled using daily operating procedures. 
 
The resource guide is posted in all classrooms and offices and provides response steps for each 
emergency situation.  Information on critical incidents and how to respond to these different 
events, can be found at shawnee.edu/campus-life/safety-campus-police/case-emergency-ice-
program 
 
SSU participates in emergency tests or evacuation drills at least once a year to assess and 
evaluate emergency procedures and capabilities.  The evacuation drills, table top exercises, and 
emergency preparedness training are done in partnership with the Scioto County Office of 
Emergency Management, Portsmouth Police Department, Ohio State Highway Patrol, Scioto 
County Sheriff’s Department, Portsmouth Fire Department and local health agencies.  The SSU 
Emergency Response Team will document the test, including the date, time, and whether it was 
announced or unannounced.  The documentation of the annual testing is located in the office of 
the Emergency Response Coordinator.   
 
EMERGENCY NOTIFICATIONS & ALERTS 
 
The SSU Emergency Alert System Procedure outlines the proper steps to be taken when an 
emergency situation warrants the activation of one or more SSU alert and notification systems.  
SSU will, without delay and taking into account the safety of the community, determine the 
content of the notification and initiate the notification system, unless issuing the notification 
will compromise efforts to assist a victim or contain, respond to, or otherwise mitigate the 
emergency. 
 
Upon notification of an incident, on-duty DPS personnel will respond and confirm if an 
emergency situation exists.  SSU Department of Public Safety will initiate the appropriate 
emergency contacts and notify his/her immediate supervisor.  The criteria to be considered if 
activation of the SSU notification system is warranted and which systems to be utilized, will 
include hazard type, life safety & property protection, urgency of notification, audience and 
capabilities & limitations. 
 
Typically, the Emergency Response Coordinator (ERC), in conjunction with the Director of 
Communications will initiate the SSU Alert message to activate the Emergency Response Team 
(ERT).  The SSU Alert System will then be used to communicate to the President, the cabinet, 
and other crucial groups on campus. 
 
The Director of Communications, Director of Public Safety, Director of Risk Management, and 
Department of Public Safety are authorized to activate the SSU Alert (Emergency Notification).  
The process of issuing an emergency notification begins by confirming there is a significant 
emergency or dangerous situation. Public Safety personnel verify information about a potential 
significant emergency or dangerous situation. This occurs by collecting and assimilating 
information from a variety of possible sources, including but not limited to firsthand accounts 
from the public or uniformed officers in the field, and through the use of surveillance 
technologies such as alarm systems and cameras. Upon determination of the notification’s 
content, systems utilized to transmit emergency notifications are selected and activated to 

https://www.shawnee.edu/campus-life/safety-campus-police/case-emergency-ice-program
https://www.shawnee.edu/campus-life/safety-campus-police/case-emergency-ice-program
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deliver the desired content relating to the emergency to the university community. These 
systems are described below. 
 
The University’s Emergency Alert Systems include an Outdoor Mass Warning System utilizing 
sirens and voice messaging; Building Public Address System for voice communications and 
strobes; the SSU Alert System for broadcasting via e-mail, text and cell phone messages; and 
SSU website posted message alerts.  Decision criteria has been established in determining if 
activation of the SSU notification system is warranted, which alert system will be utilized, the 
timing of an alert message and the segment of the community to receive the alert message(s).  
The persons and/or organizations responsible for carrying out this process are:  Department of 
Public Safety Personnel, the Emergency Response Coordinator (ERC), Director of 
Communications, The Director of Risk Management, and the University President. 
 
The ERC or designee will serve as the Incident Commander for all emergency response.  As 
necessary, the ERC will serve as liaison to local, county, state and/or federal emergency 
response entities.  All communications beyond the campus community will be coordinated 
through the Office of Communications and the University President. 
 
Upon determination by the Incident Commander in coordination with the ERT, the follow-up 
communications will occur utilizing the same medium(s) as the initial alert message. 
 
GLOSSARY 
 
Appendix A to Subpart D of Part 668-Crime Definitions in Accordance with the Federal Bureau 
of Investigation’s Uniform Crime Reporting Program. 
 
The following definitions are to be used for reporting the crimes listed in Sec. 668.47, in 
accordance with the Federal Bureau of Investigation’s Uniform Crime Reporting Program.  The 
definitions for murder, robbery, aggravated assault, burglary, motor vehicle theft, weapon law 
violations, drug abuse violations and liquor law violations are excerpted from the Uniform 
Crime Reporting Handbook.  The definitions of forcible and non-forcible sex offenses are 
excerpted from the National Incident-Based Reporting System Edition of the Uniform Crime 
Reporting Handbook.  
 
Crime Definitions from the Uniform Crime Reporting Handbook: 
 
Murder and Non-Negligent Manslaughter 
The willful (non-negligent) killing of one human being by another.  
 
Manslaughter by Negligence  
The killing of another person through gross negligence.  
 
Robbery 
The taking or attempting to take anything of value from the care, custody, or control of a person 
or persons by force or threat of force or violence and/or by putting the victim in fear.  
 
Aggravated Assault 
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An unlawful attack by one person upon another for the purpose of inflicting severe or 
aggravated bodily injury.  This type of assault usually is accompanied by the use of a weapon or 
by means likely to produce death or great bodily harm.  (It is not necessary that injury result 
from an aggravated assault when a gun, knife, or other weapon is used which could and 
probably would result in serious personal injury if the crime were successfully completed.) 
 
Burglary 
The unlawful entry of a structure to commit a felony or a theft.  For reporting purposes this 
definition includes: unlawful entry with intent to commit a larceny or felony; breaking and 
entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to 
commit any of the aforementioned.  
 
Motor Vehicle Theft 
The theft or attempted theft of a motor vehicle.  A self-propelled vehicle that runs on land 
surface and not on rails; for example, sport utility vehicles, automobiles, trucks, buses, 
motorcycles, motor scooters, all-terrain vehicles, and snowmobiles are classified as motor 
vehicles.  (Classify as motor vehicle theft all cases where automobiles are taken by persons not 
having lawful access even though the vehicles are later abandoned, including joyriding.) 
 
Larceny 
The unlawful taking, carrying, leading, or riding away of property from the possession or 
constructive possession of another. 
 
Simple Assault 
Includes all assaults which do not involve the use of a firearm, knife, cutting instrument, or 
other dangerous weapon and in which the victim did not sustain serious or aggravated injuries. 
 
Arson 
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.  
 
Intimidation 
To unlawfully place another person in reasonable fear of bodily harm through the use of 
threatening words and/or other conduct, but without displaying a weapon or subjecting the 
victim to actual physical attack. 
 
Vandalism 
To willfully or maliciously destroy, injure, disfigure, or deface any public or private property, 
real or personal, without the consent of the owner or person having custody or control by 
cutting, tearing, breaking, marking, painting, drawing, covering with filth, or any other such 
means as may be specified by local law 
 
Liquor Law Violations 
The violations of laws or ordinances prohibiting: the manufacture, sale, transporting, 
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; 
operating a still; furnishing liquor to a minor or intemperate person; using a vehicle for illegal 
transportation of liquor; drinking on a train or public conveyance; and all attempts to commit 
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any of the aforementioned. (Drunkenness and driving under the influence are not included in 
this definition.) 
 
Drug Abuse Violations 
Violations of State and local laws relating to the unlawful possession, sale, use, growing, 
manufacturing, and making of narcotic drugs.  The relevant substances include: opium or 
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics 
(Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine.)  
 
Weapon Law Violations 
The violations of laws or ordinances dealing with weapon offenses, regulatory in nature, such 
as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or 
openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; and all 
attempts to commit any of the aforementioned.  
 
Sex Offenses Definitions from the F.B.I. Uniform Crime Reporting (UCR) Program  
 
A. Rape 
Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim.  This definition 
includes any gender of victim or perpetrator.   
 
This definition also includes instances in which the victim is incapable of giving consent 
because of temporary or permanent mental or physical incapacity (including due to the 
influence of drugs or alcohol).  Physical resistance is not required on the part of the victim to 
demonstrate lack of consent.  
Beginning CY2014 the UCR definition of Rape now includes the NIBRS Rape, Sodomy and 
Sexual Assault with an Object Definitions.  The terms “Forcible” and “Non-Forcible” was 
removed from the definitions.  For the sexual assault offenses of Incest, Statutory Rape, and 
Fondling the National Incident-Based Reporting System Definitions are used. 
 

A. Sodomy - Oral or anal sexual intercourse with another person, forcibly   and/or against 
that person’s will; or not forcibly against the person’s will where the victim is incapable 
of giving consent because of his/her youth or because of his/her temporary or 
permanent mental or physical incapacity.  

B. Sexual Assault With An Object - The use of an object or instrument to unlawfully 
penetrate, however slightly, the genital or anal opening of the body of another person, 
forcibly and/or against that person’s will; or not forcibly or against the person’s will 
where the victim is incapable of giving consent because of his/her youth or because of 
his/her temporary or permanent mental or physical incapacity.  

 
Sex Offenses Definitions from the National Incident-Based Reporting System 
Edition of the Uniform Crime Reporting (UCR) Program 
 

A. Incest – Non-forcible sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law.  



 
 

43 | P a g e  
 

2025 Annual Campus Security & Fire Safety Report 
 

B. Statutory Rape – Non-forcible sexual intercourse with a person who is under the 
statutory age of consent.  

C. Fondling - The touching of the private body parts of another person for the purpose of 
sexual gratification, forcibly and/or against that person’s will; or, not forcibly or against 
the person’s will where the victim is incapable of giving consent because of his/her 
youth or because of his/her temporary or permanent mental incapacity. 

 
Hate Crimes 
 
Includes any of the offenses noted on the previous page, plus the crimes of larceny-theft, simple 
assault, intimidation, vandalism and any other crime involving bodily injury to any person in 
which the victim was intentionally selected because of the victim’s actual or perceived race, 
gender, religion, ethnicity or disability. The categories of bias are:  
 

A. Race: A preformed negative attitude toward a group of persons who possess common 
physical characteristics (e.g., color of skin, eyes, and/or hair; facial features, etc.) 
genetically transmitted by descent and heredity which distinguish them as a distinct 
division of humankind (e.g., Asians, blacks, whites).  

 
B. Gender: A preformed negative opinion or attitude toward a group of persons because 

those persons are male or female. Gender bias is also a Clery Act-specific term, not found 
in the FBI’s Hate Crime Data Collection Guidelines.  
 

C. Gender Identity: A preformed negative opinion or attitude toward a person or group of 
persons based on their actual or perceived gender identity, e.g., bias against transgender 
or gender non-conforming individuals. 

 
D. Religion: A preformed negative opinion or attitude toward a group of persons who 

share the same religious beliefs regarding the origin and purpose of the universe and the 
existence or nonexistence of a supreme being (e.g., Catholics, Jews, Protestants, atheists).  

 
E. Sexual orientation: A preformed negative opinion or attitude toward a group of persons 

based on their sexual attraction toward, and responsiveness to, members of their own 
sex or members of the opposite sex (e.g., gays, lesbians, heterosexuals).  

 
F. Ethnicity/national origin: A preformed negative opinion or attitude toward a group of 

people whose members identify with each other, through a common heritage, often 
consisting of a common language, common culture (often including a shared religion) 
and/or ideology that stresses common ancestry. (e.g., Arabs, His-panics).  

 
G. Disability: A preformed negative opinion or attitude toward a group of persons based 

on their physical or mental impairments/challenges, whether such disability is 
temporary or permanent, congenital or acquired by heredity, accident, injury, advanced 
age or illness.  

 
[59 FR 22320, Apr. 29, 1994, as amended at 64 FR 59073, Nov. 1, 1999. Re-designated at 65 FR 
65650, Nov. 1, 2000.] 
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