
Open Enrollment must be completed in BearTrax by Nov. 13th

Shawnee State University 2021
Voluntary Benefits Open Enrollment 
WHAT IS OPEN ENROLLMENT?
Open enrollment is the time of year that you can make changes to your benefits, such as changing plans, dropping 
coverage, enrolling in coverage or adding and deleting dependents.  All changes made during the open enrollment 
election period become effective on January 1, 2021. 

WHAT’S NEW FOR 2021?
• This open enrollment is for Voluntary Benefits only (FSA, Life, and Disability) Open enrollment for medical,

prescription, dental, and vision will be held in the Spring for the July 1, 2021-June 30, 2022 plan year.

Benefits Offered:
• Employee Voluntary Life & AD&D

1. Employees electing coverage for the first time may elect a minimum of $20,000 up to $500,000 with
Evidence of Insurability (EOI) required.

2. Employees currently enrolled may increase up to $50,000 as a guaranteed issue (no EOI required)
3. There are no of age reductions

• Spousal Voluntary Life & AD&D
1. Employees electing coverage for the first time or currently enrolled may elect a minimum of

$10,000 up to a maximum of $250,000 with Evidence of Insurability (EOI) required.
2. Employees may not elect for spouse if they are an employee of Shawnee State University
3. You do not need to be enrolled in voluntary employee life to elect spousal life coverage
4. There are no age reductions

• Voluntary Child Life
1. Employees electing coverage for the first time or currently enrolled may elect up to $20,000 as a

guaranteed issue with No Evidence of Insurability (EOI) required
2. You do not need to be enrolled in voluntary employee life to elect child life coverage
3. Now eligible up to the age 26

• Long-Term Disability (LTD)- May elect for the first time or change to a richer plan (no EOI required)

REQUIRED ACTION
Benefit elections from 2020 will not carry over into the new plan year, all employees must log into BearTrax to verify 
elections, enroll or waive coverage, or make changes to dependents, beneficiaries and election amounts for the new 
plan year.

You are encouraged to attend a Securian Presentation that reviews the Life & AD&D benefit, as well as other features 
their coverage provides to employees. The presentation sessions are below:

Nov. 4th :10:00 am
Click Here to Open Zoom  Meeting
Dial In: 877-853-5257
Meeting ID: 996 2475 4164
Password: 636 931

Nov. 11th: 3:00pm 
Click Here to Open Zoom Meeting
Dial In: 877-853-5257 US Toll-free
Meeting ID: 980 0285 3059
Password: 406 4598

https://securian.zoom.us/j/99624754164?pwd=MnNZWUpoZVlvVDlxVXYwREpoSkJkUT09
https://securian.zoom.us/j/98002853059?pwd=MmZYeG9rY0tFa2NWcTQ3MWxIUitvZz09


Voluntary Benefits Open Enrollment 
Instructions

Action Steps Required

View Current Year Benefit Elections
You can view your current enrollments (including

dependents and beneficiaries and election amounts)
before making new Elections.

View Current Enrollment Job Aid

Submit Benefit Elections 

for the 2021 Plan Year
Submit Election in BearTrax:
Make Benefit Election Job Aid

Add or Update Beneficiaries

for Life Insurance Purposes
Submit Beneficiary Designations in BearTrax:

Add or Update People to Cover Job Aid

What action is required?

https://www.shawnee.edu/sites/default/files/documents/benefits-view-current-enrollment-10-29-20.pdf
https://www.shawnee.edu/sites/default/files/documents/vol-benefits-make-benefit-elections-10-26-20.pdf
https://www.shawnee.edu/sites/default/files/documents/benefits-update-add-people-to-cover-10-29-20.pdf


Ancillary & Voluntary Plans

Plan & Incentive Information

Life and AD&D: We provide employees a life and accidental death & dismemberment (AD&D) benefit at no cost 
to employees. For Administrative, Support Staff and DPS Officers, this benefit would pay your beneficiary an 
amount equal to 2.5x your annual salary (maximum of $400,000) if you should pass away.  The benefit for Faculty 
would pay your beneficiary an amount of $50,000. 

Voluntary Life: If you would like to purchase additional life insurance for yourself, and also purchase coverage 
for your spouse and/or child(ren), you can do so through the Voluntary Life benefit.  The cost of the coverage is 
based on your age and the amount of coverage selected. If you are electing Voluntary Life coverage for the first 
time, you can elect minimum increments of $1,000 up to $500,000 with Evidence of Insurability (EOI) required. 
Spousal coverage can be elected at a minimum of $10,000 up to $250,000 with Evidence of Insurability (EOI) 
required. Coverage that goes through EOI will not take effect, and contributions will not be withheld, until the 
EOI is approved by Minnesota Life (an affiliate of Securian). Child Life can be elected in increments of $5,000, 
$10,000, $15,000 or $20,000 and do not require Evidence of Insurability (EOI).

Already enrolled? Increase your coverage amount by up to $50,000 (max election $150,000 for those under age 
65) with no underwriting, and be automatically approved! Coverage that goes through EOI will not take effect, 
and contributions will not be withheld, until the EOI is approved by Minnesota Life (an affiliate of Securian). 
Spousal increases will require Evidence of Insurability (EOI). Child changes do not require Evidence of Insurability 
(EOI). 

Voluntary Long Term Disability: This benefit protects a portion of your income if you should be unable to work 
due to a disability. You can choose from four different plan options that protect 60% of your earnings to a 
maximum benefit of $6,000 per month.  Cost for the benefit is based on your age, your income and the plan that 
you select. 

Voluntary Accident and Critical Illness: If you elect the voluntary accident plan, it pays you a lump sum payment 
for off-the-job accidents you, your spouse, and your kids experience. Examples of common benefits are bone 
fracture and dislocation, hospital confinement, and ambulance charges. If you elect the voluntary critical illness 
plan, it pays you a lump sum if you receive certain diagnoses such as stroke, heart attach, transplant, coma, and 
cancer.  Both of these plans pay the benefit directly to you, to use the money as you wish. Please see the 
ManhattanLife benefit outline for more information.

Ancillary & Voluntary Plans

Tax-Advantaged Plan Information

Flexible Spending Accounts (FSA)
• Health Care FSA: Available to those who waive coverage or those not participating in a Health Savings Account, this FSA

allows you to pay for qualified health and Rx, dental, and vision care on a pre-tax basis. You may elect up to $2,750 per
year. Any unused funds are forfeited on March 15th of the subsequent plan year; they will not rollover.

• Limited FSA: Compatible with the HDHP medical plan, this FSA allows you to pay for dental and vision expenses only on a
pre-tax basis. You may elect up to $2,750 per year. Any unused funds are forfeited on March 15th of the subsequent
plan year; they will not rollover.

• Dependent Care FSA: Compatible with either medical plan and also available to those who waive coverage, this FSA
allows you to be reimbursed for eligible dependent-care expenses on a pre-tax basis. You may elect up to $5,000 per
year (or $2,500 if married but filing separately). When you choose to participate, you elect a total dollar amount to
contribute to your account, funded in the form of incremental pre-tax payroll deductions. You will be reimbursed only
for expenses that are covered by your current account balance. If you incur expenses that exceed your account balance,
you will be reimbursed gradually as funds become available. Any unused funds are forfeited on March 15th of the
subsequent plan year; they will not rollover.

Update your beneficiary 
information anytime in 

BearTrax!



IMPORTANT CONTACT INFORMATION

In the event you have a question or 
concern that has not been handled 
correctly or to your satisfaction by 
the insurance carrier, please call or 

e-mail our benefits consultant, 
HORAN. 

This packet is intended to provide a brief overview of your employee benefits. If there 
is a discrepancy between the enclosed documents and the certificate of coverage, 
the certificate of coverage for each plan will be the final determining document.

Securian
Life Insurance
www.securian.com
L833.810.8265

Ameriflex
FSA and HSA
www.myameriflex.com
888.868.3539

ManhattanLife (formerly Humana)
Voluntary Accident and Critical Illness
www.manhattanlife.com
855.448.6982
New Elections: Contact Enrollment Benefit 
Concepts at 800.463.7420

Shawnee State University
Kara Arms
karms@shawnee.edu
(740) 351.3464

Malonda Johnson
mjohnson@shawnee.edu 
(740) 351.3484

HORAN Engagement Team
Claims, Billing, and Benefit Questions

engagement@horanassoc.com 
(844) 694.6726

HORAN welcomes you to the 
“Benefits: What, Like it’s Hard?” 

podcast where we breakdown the 
truths and misconceptions about 

all things benefits. Visit 
www.horanassoc.com/tunein for 

more information and to subscribe. 

UNUM
Long Term Disability 
www.unum.com
866.679.3054
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